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Dear Honourable Speaker and Honourable President:  

 

Section 36(2) of the Integrity Commission Act directs as follows: 

 

ñThe Commission shall, not later than three months after the end of each financial year, or within such 

longer period as the Parliament may approve, submit to Parliament an annual report relating generally to 

the execution of the functions of the Commission during the preceding financial year, which shall contain 

the information set out in the Second Scheduleò. 

 

In keeping with this provision, I hereby submit to you three (3) printed copies and an electronic copy of the 

eighth Annual Report for the financial year 2025/2026. 

 

Yours respectfully,  

 

____________________________________  

The Hon. Ms. Justice (Retôd.) Carol Lawrence Beswick, CD (Chairman) 

 

Copy: Ms. Colleen Lowe, Clerk to the Houses of Parliament 
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Kingston 5, Jamaica W.I. 
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ChairmaÎȭÓ 2ÅÍÁÒËÓ 

 

A Year of Learning, Leadership, and Growth 

ñCorruption is a cancer: a cancer that eats away at a citizenôs faith in democracy, diminishes the instinct for 

innovation and creativity, and wastes the talent of entire generations.ò 1  The Integrity Commission is focused on 

excising this cancer from our midst. 

Over the past year, the Commission has advanced its mission through expanded stakeholder engagement, 

strengthened public education initiatives, and enhanced responsiveness to complaints. These efforts have 

reinforced the Commissionôs role as a trusted institution, enhancing our ability to address complaints and produce 

reports in a timely and effective manner.  

Strategic investments in modernisation, technical expertise, and operational capacity have positioned the 

Commission to meet emerging challenges with confidence. By improving internal processes and fostering 

collaboration, the organisation has strengthened its ability to deliver on its mandate and to contribute meaningfully 

to the national effort to combat corruption and promote good governance. 

The sterling work of the stalwarts who created the strong foundation on which we now build, has allowed the 

Commission to make great strides this year. Guided by enduring values and standards, the Commission has 

preserved its core principles while embracing necessary reforms to support its continued evolution. This balance of 

tradition and innovation underscores the organisationôs dedication to integrity, progress, and service to the public. 

Senior Leadership Changes 

During the reporting period, the Commission experienced several changes within its senior leadership team through 

the ending of contracts of Mr. Greg Christie, Executive Director and of Mr. Craig Beresford, Director of Information 

and Complaints.  

Though committed members of staff admirably stepped into acting capacities and ensured that the exemplary work 

of Mr. Christie and Mr. Beresford continued, prolonged vacancies created uncertainty, increased operational 

pressures and highlighted the vulnerability of the organisation when critical leadership posts remain unfilled for 

extended periods.  

                                                           
1 President Joe Biden 
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It was not until the 22nd of October, 2025, that appointments were formally made to the positions of Executive 

Director, Director of Corruption Prosecution and Director of Information and Complaints during a swearing-in 

ceremony held at Kingôs House. Mr. Craig Beresford was appointed Executive Director, Mr. Roneiph Lawrence was 

appointed Director of Corruption Prosecution and Ms. Joeth Jones was appointed Director of Information and 

Complaints by the Governor General, His Excellency the Most Hon. Sir Patrick Allen, ON, GCMG, CD, KSt.J. 

Strengthening Integrity, Delivering Results 

The successes of the Integrity Commission are rooted in the commitment and expertise of its people. From the 

leadership team giving strategic guidance, to the officers working steadfastly behind the scenes, every member has 

contributed meaningfully to advancing the Commissionôs mandate. Consequently, the Commissionôs Statutory 

Divisions made important strides, significantly advancing the delivery of results as is detailed in this Report. 

Navigating Legal Challenges  

During the reporting period, the Commission observed an increase in legal actions brought against the organisation 

and particular members of its leadership team. The Commission respects the constitutional right of every individual 

to approach the courts and is committed to honouring all judicial processes and determinations.  Nonetheless, it is 

important to recognize the implications of this emerging trend. 

There is a legitimate concern that the increasing resort to litigation against the Commission and its officers in the 

execution of their lawful duties may, whether intentionally or otherwise, impede the timely discharge of the 

Commissionôs responsibilities. Defending legal proceedings requires the commitment of significant time, financial 

resources and institutional capacity that might otherwise be directed towards the investigation and prevention of 

corruption. 

The courts play a vital role in safeguarding the rule of law and ensuring that public bodies operate within their legal 

authority. However, it is equally important that the lawful execution of the Commissionôs mandate is not frustrated, 

delayed, or undermined by actions designed solely to discourage robust investigations or to inhibit the Commission 

from carrying out the responsibilities entrusted to it. 

The Commission will continue to pursue its mandate fairly, independently and without fear or favour, guided at all 

times by the law, the principles of justice and the unwavering commitment to integrity, transparency and 

accountability in public life. 
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Human Resources 

Our employees go above and beyond the call of duty.  Their professionalism, resilience and sense of purpose 

continue to be among the Commissionôs greatest strengths. 

During the year, 39 individuals joined the organisation, bringing fresh perspectives and expertise to support the 

Commissionôs work. 

Notwithstanding these gains, employee retention remains a significant challenge. During the reporting period, the 

Commission experienced the departure of 29 employees. Whilst staff movement is a reality for any organisation, 

the loss of trained and experienced personnel places additional demands on existing teams and requires 

considerable investment in recruitment, onboarding and capacity-building.  

The challenge of employee retention is attributable, in part, not only to the compensation package offered but also 

to limitations relating to the level at which employees may be appointed within the approved salary scales. These 

constraints have affected the Commissionôs ability to compete effectively for highly skilled and specialised 

professionals in an increasingly competitive labour market impacting the organisationôs capacity to fully staff critical 

positions and maximise operational efficiency. 

Further, the nature of anti-corruption work itself also presents unique challenges, as employees are often required 

to operate in demanding environments, to manage sensitive matters and to navigate significant societal pressures 

regarding corruption.  

It is important that as a society, we encourage suitable brave men and women to offer themselves to fight against 

corruption and that we compensate them appropriately, allowing them to perform their duties safely and securely.  

A Future Guided by Integrity 

The experiences of the past year have strengthened our resolve and sharpened our focus as we continue to 

advance the Commissionôs mission in service to the people of Jamaica. In this respect, the Commission is also 

currently considering recommendations for amendments to the Integrity Commission Act. 

The pursuit of integrity is neither simple nor without challenges. The fight against corruption requires dedicated 

people from diverse backgrounds and disciplines, united by a common purpose to strengthen public trust, protect 

the public interest and contribute to the continued development of Jamaica.  

As Jamaicaôs principal anti-corruption institution, the Integrity Commission of Jamaica operates within a complex 

environment that demands vigilance, courage and perseverance. Despite challenges, the Commission remains 

resolute in its commitment to safeguard the public interest and strengthen the systems that promote accountability 

and good governance. 
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The responsibility for building a culture of integrity, however, does not rest with the Commission alone. It is a shared 

national undertaking that requires the active participation of every Jamaican. Whether by reporting wrongdoing, 

rejecting corrupt practices, by promoting ethical conduct within communities, or by contributing in some way to 

remove corruption from our midst, each citizen has a meaningful role to play in shaping a more transparent and 

accountable society. 

Together, we can foster a culture where integrity is valued, accountability is expected and corruption finds no safe 

haven. Through our collective actions and shared commitment to doing what is right, we can build a stronger, 

corruption free Jamaica. 

The Hon. Ms. Justice (Retôd) Carol Lawrence Beswick, CD               

 Chairman  
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%ØÅÃÕÔÉÖÅ $ÉÒÅÃÔÏÒȭÓ 2ÅÍÁÒËÓ 
 

On October 23, 2017, the Integrity Commission Act became law upon receiving the Governor-General's assent. 

However, the Act did not come into force until February 22, 2018. The Integrity Commission was established under 

the Act on that date. I highlight these dates, as I believe it is important to make a point of the fact that the Integrity 

Commission is still a very young organisation. My appointment as the Executive Director of the Commission on 

October 22, 2025, marked exactly eight years since the Act became an Act of Parliament, and February 2026, the 

current year, marked only eight years since the establishment of the Integrity Commission.  

In the 8 years since its establishment, the Commission identified its Commissioners and Statutory Directors, 

recruited staff, identified its home and customised the spaces to its operations, all while committing to meeting its 

obligation to the people of Jamaica as the countryôs principal public-sector anti-corruption agency. 

Guided by the United Nations Sustainable Development Goals (SDGs) and Jamaicaôs Vision 2030, the Integrity 

Commission continues to advance both national and international standards of transparency, accountability, and 

good governance. Our efforts remain focused on strengthening institutional integrity and cultivating public trust. 

Jamaicaôs Corruption Perceptions Index (CPI) score of 44 out of 100 in 2025 underscores the importance of 

sustained and coordinated efforts to address corruption risks and improve our global standing. While Jamaica 

possesses a robust anti-corruption architecture and institutional framework, our current index position highlights an 

implementation gap. This reality reinforces the urgency of the Commissionôs mandate and the need for a strategic, 

results-driven approach to integrity oversight. 

In an effort to improve this perception, the Commissionôs work is anchored in clear strategic objectives covering a 

comprehensive range of targeted interventions. This approach enables us not only to address immediate challenges 

but also to strengthen systems, deepen public sector accountability, and nurture a sustainable culture of integrity. 

Our mandate is driven by four strategic objectives: (1) Prevent, detect, investigate and prosecute acts of corruption 

efficiently and effectively; (2) Pursue a programme of effective communication with stakeholders to educate, inform 

and solicit feedback regarding the Commissionôs work and challenges to promote cultural change; (3) Enhance the 

Commissionôs effectiveness in responding to complaints, notifications and reports by enhancing technical 

proficiency of the staff and modernising ICT infrastructure to boost operational efficiency; and (4) Establish a culture 

of results-based performance, strong work ethics and values. We remain committed to meeting these objectives 

without fear and without favour. 

During the 2025/2026 fiscal year, the staff of the Commission diligently advanced the strategic objectives.  

This report provides a comprehensive overview of the performance of all Divisions and Units of the Commission, 

while transparently addressing the principal challenges facing the organisation. 
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Stakeholder Engagement 

Following my appointment as Executive Director of the Commission, I conducted a series of courtesy visits with key 

stakeholders between December 2025 and March 2026. These included His Excellency the Most Honourable 

Governor General, the Most Honourable Prime Minister, the Leader of the Opposition, the Honourable Speaker of 

the House of Representatives, and the Honourable President of the Senate. 

These engagements provided opportunities to discuss critical issues impacting the Commissionôs operations and 

the broader anti-corruption framework.  

Notably, several critical discussions focused on gaps in the existing governance framework and institutional 

impediments that continue to hinder national coordination and oversight, reinforcing the need for a comprehensive 

and collaborative approach to the fight against corruption. Other issues raised included: 

(a) Competent Authorities 2ï settling the collaborative frameworks required to seamlessly share information 

with other bodies pursuant to Section 7 of the Integrity Commission Act, dating back to 2024; 

(b) Integrity Commission Oversight Committee ï expediting the appointment of the members of the Integrity 

Commission Oversight Committee; 

(c) Strengthening of the Integrity Commission Act ï addressing the need for legislative amendments to 

strengthen the Integrity Commission Act to address procedural inefficiencies and clarify governance 

frameworks, including providing for electronic filing;  

(d) Section 35 Committee of Parliament ï highlighting the lengthy time being taken to conclude the 

deliberations on the Commissionôs recommendation to regularise critical positions undertaking the 

examination of statutory declarations, by the Section 35 Committee; 

(e) Leadership Code of Conduct ï broadening the subscription and adherence to the Leadership Code of 

Conduct; and 

(f) Compensation Structure ï addressing the human resource challenges, particularly in attracting and 

retaining skilled personnel due to compensation structures, affecting operational capacity and the need for 

alignment with international standards for anti-corruption agencies.  

The issues raised, should they remain unresolved, will continue to limit effective oversight, diminish inter-agency 

coordination, and constrain efforts to strengthen the national integrity system. 

                                                           
2 {ŜŜ ŘŜǘŀƛƭŜŘ ƳŀǘǊƛȄ ƛƴ ǘƘŜ ά9ȄŜŎǳǘƛǾŜ hŦŦƛŎŜ ς Legal DeǇŀǊǘƳŜƴǘέ {ŜŎǘƛƻƴ 
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Courtesy calls were also paid to stakeholders within the public anti-corruption space, as well as other key 

stakeholders across the public and private sectors, including the Jamaica Council of Churches. These valuable 

high-level discussions not only served to strengthen relationships between the Commission and the respective 

entities, but also provided an important platform for the exchange of ideas, the identification of opportunities for 

collaboration, and the advancement of shared objectives in promoting integrity, transparency, and accountability. 

In navigating institutional complexities and managing external perceptions, the Commission continues to prioritise 

public confidence and absolute impartiality. While statutory restrictions on responding directly to public discourse 

can occasionally create information asymmetries in the public domain, the Commission remains steadfastly 

committed to its core principles of objectivity, neutrality, and independence. 

Organisational Performance 

The 2025/2026 financial year represented a period of transition, resilience, and strategic repositioning for the 

Commission. Progress was achieved despite challenges, including operational constraints and delays in the 

appointment of the Executive Management Team.  

Operationally, the Commission recorded several landmark achievements, including an eleven percent (11%) 

increase in the compliance rate of public officials filing their statutory declarations, the monitoring of two thousand 

and twenty-six (2,026) government contracts valued at approximately two hundred and eight point six billion 

Jamaican dollars ($208.6B) and seven hundred and ninety-two million US dollars (US$792M), and the completion 

of one hundred and twelve (112) investigation reports. The Commission also continued its stakeholder 

engagements and outreach programmes and maintained its record of successful prosecutions. 

Conversely, progress on the National Anti-Corruption Strategy (NAS) did not advance at the anticipated pace and 

efforts will continue during the 2026/2027 financial year to conclude this body of work. The NAS remains the single 

most important tool in the fight against corruption, as it brings together the consolidated efforts of all stakeholders 

towards one common goal.   

Notwithstanding the gains and notable achievements, operational challenges such as staff turnover and the 

absence of legislative support for certain institutional necessities, constrained the Commissionôs effectiveness in 

carrying out its mandate. 

The overall organisation performance reflects a balance of commendable progress and structural constraints.  

Safety and Security 

Employee safety and physical security remain a concern and priority for the Commission.  The Commission has 

engaged key stakeholders but the matter remains unresolved.  The Commission is pursuing an early resolution to 

this matter to ensure that our staff are fully protected as they execute the mandate of the Commission on behalf of 

the people of Jamaica.   
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Staffing and Human Resource Development 

The Commission advanced its organisational restructuring initiative designed to align internal capabilities with 

evolving operational demands. It is anticipated that the restructuring exercise will build on our successes and 

lessons learned and result in a more agile organisational structure to deliver on our mandate. 

During the period, the Commission onboarded personnel to fill key executive management and other sensitive roles. 

In continuation of its obligation to maintain transparency and objectivity in the recruitment process, an external 

recruiting firm was engaged to manage the process, ensuring competition and impartiality.   

Additionally, the Commission prioritised the strengthening of its human resource capacity to ensure the effective 

execution of its statutory mandate and made investments of approximately Seventeen Million Jamaican Dollars 

($17M) in targeted training and professional development. These initiatives were implemented to optimise internal 

capacity while building a sustainable framework to attract and retain skilled professionals. 

Change Management and Strengthening of Institutional Integrity 

To establish an empirical baseline for operational efficiency, the Commission conducted a staff survey and focus 

group discussions to diagnose systemic internal challenges. The resulting data provided critical insights into internal 

communication gaps and operational concerns. These findings informed the terms of reference for the 

establishment of a dedicated Change Management Committee, which is tasked with overseeing the modernization 

of the organisation. 

 

In parallel, the Commission advanced key governance and compliance updates to reinforce institutional integrity 

and due diligence. The Commissionôs due diligence and background programme for staff joining the Commission 

was strengthened and an enhanced vetting component was added for high-risk positions. The Commissionôs 

governance framework was also strengthened through the formal approval of a robust Conflict of Interest Policy 

and a Data Protection Policy. Both policies will be implemented in the 2026/2027 financial year, to guarantee 

institutional alignment with statutory and international standards. 

 

Hardening of IT Infrastructure and Strategic Investments  

The Commission significantly strengthened its information technology infrastructure to mitigate the growing risks 

associated with cyber threats and to safeguard sensitive and personal data. 

Led by the Information Technology and Business Processes (ITBP) Division, targeted measures were implemented 

to remediate vulnerabilities identified across existing software and hardware systems.  

Strategic investments were made to develop and acquire critical software to support the Commissionôs business 

processes, including: analysis, forensics and productivity tools. Information technology remains the primary solution 

to improve the Commissionôs efficiency and effectiveness.  
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Legal Challenges 

The Commission experienced an increase in high-profile public law litigation regarding its investigative outputs. This 

trend was characterised by the increasing use of interim injunctions by external parties, which served to delay or 

halt active investigations and defer the publication of statutory outputs. 

While these complex legal proceedings required a substantial allocation of fiscal and human resources, they 

underscored the robust nature of the Commission's legal frameworks. The organisation will continue to defend its 

statutory mandate against adversarial challenges. Rather than diminishing systemic impact, navigating these 

sophisticated legal developments has further fortified the Commissionôs procedural execution and risk-mitigation 

strategies.  

Moving forward, the Commission remains resolute in protecting its statutory mandate, ensuring that the 

transparency and timing of its anti-corruption outputs are maintained in strict alignment with the public interest. 

 

Way Forward 

As the Commission looks ahead, it remains firmly committed to strengthening institutional capacity and enhancing 

the effectiveness of its anti-corruption mandate by engaging all crucial stakeholders and partners. Building on the 

progress achieved during the reporting period, priority will be placed on advancing key strategic objectives, including 

improving operational efficiency. 

Central to this forward trajectory is the continued focus on organisational development, including the recruitment 

and retention of skilled personnel, the implementation of policies, and the modernisation of systems and processes. 

Additionally, the Commission will deepen its engagement with policymakers and key stakeholders to address 

legislative and structural challenges hindering our operations. Through these efforts, the Commission aims to foster 

greater collaboration within the context of the anticipated National Anti-corruption Strategy, enhance compliance, 

reinforce public trust and promote good governance. 

 

Conclusion 

 

Ultimately, the mandate of the Integrity Commission extends far beyond regulatory oversight and statutory 

investigations; it is foundational to safeguarding democratic principles, protecting national resources, and fortifying 

public trust in the transparency and accountability of our state institutions. While the strategic path ahead demands 

sustained institutional effort, targeted legislative reform, and deepened stakeholder partnerships, the Commission 

remains unwavering in its resolve. We continue to spearhead the building of a resilient national framework where 

institutional integrity serves as the foundation, transparency remains the operational norm, and corruption is 

effectively minimised across all facets of the public sector. 
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In closing, I wish to acknowledge and express my sincere appreciation to the dedicated staff of the Commission for 

their continued commitment, professionalism, and resilience throughout the 2025/2026 reporting period. Despite 

increased operational demands, and a dynamic external environment, the team has consistently demonstrated the 

highest level of integrity and dedication. Their contribution to the national cause remains the cornerstone in 

advancing the Commissionôs mandate. 

 

I wish to also acknowledge the contribution of Mr. Greg Christie, who served the Commission as its first fully 

appointed Executive Director and who demitted office on May 17, 2025, after providing sterling and solid leadership 

for 5 years. I am humbled to serve as the Commissionôs second Executive Director and look forward to leading this 

noble organisation toward its next chapter of institutional excellence. 

 

The Commission has been in existence for a mere eight years and it is my view that despite the challenges, 

including, the spreading of misinformation, and attempts to bully the Commission into silence or inaction, this 

Commission has managed to accomplish a lot and is committed to stay the course and give of our best for the 

national good.  

 

Craig Beresford 

Executive Director 
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EXECUTIVE SUMMARY 

The 2025/2026 financial year was characterised by transition, periods of standstill, strategic manoeuvring and 

institutional resilience for the Integrity Commission (the Commission). Despite facing numerous challenges 

throughout the reporting period, the Commission remained resolute in the execution of its statutory mandate and 

concluded the financial year ending March 2026 with meaningful achievements and positive outcomes. 

 

Corporate Governance 

 

Pursuant to Section 8 of the Integrity Commission Act (ICA), 2017, the Commission operates under the leadership 

of Commissioners who are assigned roles in accordance with the Act and who collectively provide governance and 

oversight.  

 

In the performance of its functions under Section 25 of the Act, the Commission, during the reporting period, 

convened 18 meetings of the Commissioners, 11 Audit, Finance and Technology Committee meetings, 9 Corruption 

Prevention Committee meetings, 3 Human Resource and Corporate Governance Committee meetings, 16 

Information and Complaints Committee meetings, and 11 Investigations and Corruption Prosecutions Committee 

meetings. 

 

At the executive level, a total of 3 Executive Management Committee meetings, and 6 Corporate Team Committee 

Meetings were convened during the reporting period. 

 

During the first and second quarters of the financial year, the Commission experienced challenges in filling several 

key leadership positions following the completion of the statutory five-year appointments of the incumbent 

officeholders. The vacancies affected the positions of Executive Director, Director of Corruption Prosecution, and 

Director of Information and Complaints. 

 

The delay in appointing successors to these offices impacted the Commissionôs ability to fully execute certain 

functions prescribed under the Integrity Commission Act. The recruitment and appointment processes were 

subsequently completed, and all 3 positions were filled during the third quarter of the reporting period. 

 

Anti-Corruption Activities 

 

Statutory Declarations: The Commission, at the end of the reporting period, March 31, 2026, recorded a compliance 

rate of 87%, the highest ever, at the statutory deadline. This achievement represented a 20% or 3,510 increase in 

the number of Statutory Declarations submitted when compared to the prior period.  At the time of preparing this 

report, the Division received 22,861 (93.60%) of the Statutory Declarations that were required for the period ended 

December 31, 2025. 
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With regards to the examination and certification of Statutory Declarations, the Commission during the reporting 

period, examined 8,529 Statutory Declarations. The Commission also certified 1,731 Statutory Declarations.  

 

Complaints and Information: The Commission received 227 complaints and pieces of information during the period 

under review. 23 matters were referred to the Director of Investigation, 169 were closed, and 90 remained under 

review as at March 31, 2026. 

 

Protected Disclosures: As the end of the reporting period, 175 or 98% of Public Bodies had submitted Protected 

Disclosures Procedural Guidelines. Also, 9 Protected Disclosures were received by the Commission, and 17 

matters were carried forward from the previous period. 10 of the Disclosures were reviewed and assessed; 1 was 

referred to the Director of Investigation, 2 matters were referred to Prescribed Persons, 7 matters were closed, and 

16 remained in progress at the end of the reporting period.  

 

Electronic Declaration System (eDS):  

Despite the legal challenges that continue to delay the full implementation of electronic filing for statutory 

declarations, the Commission successfully launched the Electronic Declaration System (eDS) Pilot during the 

reporting period. 

 

A total of 29 public officials successfully submitted statutory declarations for the period ended December 31, 2025, 

using the eDS platform. 

 

Investigation & Monitoring 

Declarations and Financial Investigations and Contract, Procurement & Corruption Investigations:  

 

During the 2025/2026 financial year, a total of 18 matters were referred for investigation. Of the 18 complaints 

referred for investigation, 10 matters were pursued. All cases being pursued are ongoing and are at varying stages 

of the investigation process, pursuant to Section 33 of the Integrity Commission Act.   

 

Overall, at the end of the 2025/2026 financial year, a total of 31 matters were completed/closed of which 2 matters 

were tabled in Parliament, 26 closed on Enquiries, and 3 matters were referred to Competent Agencies.  

 

Declarations and Financial Investigations: 

During the 2025/2026 financial year, a total of 152 declarations and financial investigation matters were referred for 

investigation. 
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Of the 152 referrals/complaints received, a single batch of 147 referrals were in relation to non-compliance breaches 

(failure to file), and the remaining five (5), corruption-related. As at March 31, 2026, a total of 97 matters emanating 

from the referenced batch of 147 referrals were concluded, with 50 such matters remaining active. 

 

As at March 31, 2026, a total of 97 matters emanating from the referenced batch of 147 referrals were concluded, 

with 50 such matters remaining active. 

 

Monitoring: 

 

During the period April 1, 2025, to March 31, 2026, a total of 893 construction contracts, 585 non-construction 

related contracts, and 557 licence/permits opportunities were monitored during the reporting period. 

 

With regards to the Quarterly Contract Awards Reports (QCAR), the Commission recorded an average compliance 

rate of 100% during the April 1, 2025, to March 31, 2026 period. 

 

Corruption Prosecution 

For the reporting period, a total of 63 matters were referred to the Corruption Prosecution Division. Of the 63 

referrals, there was 1 Discharge Liability Request and 62 Financial Investigation Referrals. Of the 62 Financial 

Investigation Referrals, 35 were recommended for prosecution, 2 matters were returned to the Investigation 

Division, while 25 remain under review. 

 

Of the thirty-five (35) matters referred for prosecution, 12 matters were concluded, 12 Summons were to be 

issued/re-issued, and 2 matters were scheduled for a date in the coming period. As at the close of the financial 

period the Corruption Prosecutions Division had ongoing for 9 matters. 

 

During the review period, 22 matters were concluded resulting in 21 convictions and 1 matter was withdrawn.  

 

Corruption Prevention, Stakeholder Engagement and Anti-Corruption Strategy 

 

During fiscal year 2025-2026, approximately 1,800 individuals from 25 institutions/public bodies were exposed 

to the work of the Integrity Commission by virtue of either presentations or training interventions, delivered under 

its Anti-Corruption and Good Governance Workshops and/or via presentations at conferences/retreats and other 

events and through its various stakeholder engagement sessions. 

 

During the reporting period, the Commission participated in Read Across Jamaica Day 2025, leveraging the initiative 

as an opportunity to engage primary-level students from 4 schools on the values of integrity, honesty, accountability 
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and good citizenship. The initiative supported the Commissionôs broader objective of cultivating a culture of integrity 

from an early age while reinforcing the value of literacy and lifelong learning. 

 

In furtherance of this objective, and pursuant to the Memorandum of Understanding between the Integrity 

Commission and the Ministry of Education, Skills, Youth and Information (MOESYI), the Commission developed 

and launched the Integrity Corner Initiative with 4 primary-level schools during the period under review. In February 

2026, Integrity Corner Starter Kits were officially presented to the participating schools, marking the commencement 

of the pilot programme. The starter kits comprised integrity-themed posters, banners, graphically represented 

quotes, Integrity Champion Wall displays, badges, storybooks, and a variety of Integrity Commission branded 

educational materials. The initiative was designed to establish dedicated spaces within primary-level schools where 

students can engage with and demonstrate the core values of integrity, honesty, accountability, fairness and 

respect. 

 

During the period under review, the Commission also provided periodic updates on the coordination and 

development of the NAS to the Jamaica Open Government Partnership, for which the Strategy remains a key 

deliverable, and to the Ministry of Finance and the Public Service through the Government of Jamaica Economic 

Reform Programme (ERP) monitoring framework. 

 

Operational Activities 

 

The 2025-2026 fiscal year began with a staffing level of 137 of 178 employees on the Commissionôs structure. At 

the end of the fiscal year, the structure was at 80% of capacity with 142 employees, representing an increase of 

4% over the previous yearôs complement. The workforce capacity of the Commission at the end of the fiscal period 

represented an overall staff complement of 153 employees comprising 142 Fixed-Term Contract (FTC) employees, 

and 11 temporary employees. 

 

During the reporting period, the Commission successfully filled 39 positions for FTC employees. In terms of 

separation, there were 27 FTC, and 2 temporary employees who separated from the organisation. The rate of 

separation continues to be a cause of concern within Commission, as the cost of finding new employees, plus the 

training costs and time to equip and deploy them to the productive workforce is negatively impacting the 

effectiveness and efficiency of the organization.  

 

The Turnover Rate of FTC employees for the 2024-2025 reporting period was 19% representing a 7% increase 

over the previous year. 

 

As it relates to its Training & Development Programme, the Commission continued its capacity and development 

initiatives, completing 59 training programmes at an overall cost of approximately $16.8M. 
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The Commission during the 2025ï2026 financial year focused on bolstering ICT resilience by executing network 

penetration scans, remediating identified vulnerabilities, stabilizing enterprise data networks, and expanding end-

user cybersecurity awareness training.  

 

At the end of March 31, 2026, the Commission recorded a 99.1% ICT infrastructure uptime, maintained a 90% 

patch management compliance rate, ensuring systems and software remained current, and recorded an overall 

99.3% uptime across its ICT systems and infrastructure. 

 

Building on the foundation established in the previous year, the Commission further strengthened its communication 

strategy by consistently delivering clear, consistent anti-corruption messaging through 21 press releases, and 28 

responses to media queries. Supported by an expanding digital and social media presence, these efforts enhanced 

public awareness of the Commissionôs role while reinforcing stakeholder confidence in its work.  

 

The Commission remained steadfast in its commitment to protecting personal data in accordance with the Data 

Protection Act (DPA), 2020, and international best practices. Through robust data governance and strong focus on 

safeguarding individualsô privacy rights, the Commission maintained a Managed (Level 4) data protection maturity 

rating during the 2025/2026 financial year. This reflects the successful integration of data protection requirements 

into its governance, operational, and risk management frameworks. 

 

The Commission remains committed to the continuous improvement of its privacy programme and advancing 

toward an Optimized (Level 5) maturity level through enhanced monitoring, reporting, and governance practices. 

 

During the 2025-2026 period, the Commission continued bolstering its ICT environment from cyber-attacks both 

internally and externally, by conducting network penetration scans, remediating the vulnerabilities found, upgraded 

the ICT infrastructure and increasing the end-user cybersecurity awareness training participation. These projects 

had a positive impact on the organizationôs efficiency while embracing emerging and effective business processes 

to streamline operations, enhance communication and drive value towards achieving its mandate. 

 

As it relates to Court Proceedings, the reporting year, April 1, 2025 to March 31, 2026, was marked by intensive 

litigation activities during which the Commission steadfastly pursued and defended matters before the Courts 

pursuant to its enforcement powers, under Section 63 of the Integrity Commission Act (ICA). 

 

The Commission during the reporting year, continued to pursue 7 legal matters which were before the Courts, 

involving the Commission directly, or in relation to legacy entities. 
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Financial Performance 

 

The Commissionôs approved Estimates of Expenditure for the 2025-2026 fiscal year, was $2.041.385 Billion, this 

included $42 Million for Statutory Expenditure, and $2.962 Million from the United Kingdom Foreign, Commonwealth 

& Development Office (FCDO) Donor Fund.  

 

During the year, of the approved budget, a total of $1.735 Billion in Warrant was allocated to the Commission, of 

which total expenditure amounted to $1.729 Billion.  At the end of the reporting period the percentage utilisation of 

the approved budget and warrant was approximately 85% and 100% respectively. 

 

The Audited Financial Reports of the Commission, appended to this report, have been prepared in accordance with 

International Financial Reporting Standards (IFRS), as mandated by the Integrity Commission Act. 

 

Outlook 

 

The Commission, in the short to medium-term, intends to continue its focus on increasing and improving its anti-

corruption and operational initiatives, its responsiveness and commitment in implementing its 4 strategic objectives 

for the upcoming period.  
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Governance Structure 
 

The Integrity Commission is headed by Commissioners who are responsible for the governance and oversight of 

the Integrity Commission, pursuant to the requirements of the Act. 

 

Section 5(4) of the Integrity Commission Act, 2017, provides as follows: 

 

ñThe Commission shall ï  

 

(a) subject to sections 34(3) and 36(4), be ultimately responsible and accountable to Parliament for all matters 

relating to the functions of the Commissioner[sic]; and 

(b) monitor and report to Parliament on the operation and effectiveness of the provisions of this Act.ò 

 

Section 8(1) of the Integrity Commission Act, 2017, which is detailed hereunder, provides particulars of the 

constitution of the Commission and the persons who may be appointed to hold such an appointment, as a 

Commissioner. 

 

8. - (1) Pursuant to section 5 and subject to subsection (3), the Commission shall consist of the following persons 

appointed as Commissioners ð 

(a)  the Auditor-General; 

(b)  four other persons (hereinafter referred to as ñappointed Commissionersò) appointed by the 

Governor-General, by instrument in writing, after consultation with the Prime Minister and 

the Leader of the Opposition, from any of the following categories of personsð 

i. retired Judges of the Court of Appeal or retired Judges of the Supreme Court, 

from which two persons shall be appointed; 

ii.  senior retired public officials with knowledge and expertise in the area of 

finance, accounting or public administration; 

iii.  persons who represent non-governmental organizations that appear to be well 

established 

 

In this regard, the Commission, as at March 31, 2026, is currently composed of the following members: 

 

1. The Hon. Ms. Justice (Retôd) Carol Lawrence-Beswick, CD (Chairman) -as at February 26, 2025 
 

2. Ms. Pamela Monroe Ellis, FCCA, CA 
 

3. The Hon. Mr. Justice (Retôd) Lloyd Hibbert, CD, KC. 
 

4. The Hon. Mr. Brian Wynter, OJ, CD ï as at February 26, 2025 
 

5. Mr. H. Wayne Powell, O.D., J.P. 
 

 

In the performance of its functions under the Act, the Commission, pursuant to Section 25 of the Act, has established 

several Committees through which oversight is provided.  

 

Detailed, overleaf, are particulars of each Committee, inclusive of their membership and the number of meetings 

convened. 

https://integrity.gov.jm/commissioner-Panton
https://integrity.gov.jm/commissioner-Munroe-Ellis
https://integrity.gov.jm/commissioner-hibbert
https://integrity.gov.jm/commissioner-wayne
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INTEGRITY COMMISSION COMMITTEES AND MEMBERS 
 

 

 
COMMISSION MEETING  

 
 

Standing Members:  
 

The Hon. Ms. Justice (Retõd) Carol Lawrence-Beswick (Chairman)  
The Hon. Mr. Justice (Retõd) Lloyd Hibbert, CD (Commissioner)  

Ms. Pamela Monroe Ellis, FCCA, CA (Commissioner)  
The Hon. Brian Wynter, OJ, CD (Commissioner)  

Mr. H. Wayne Powell, OD, JP (Commissioner)  
 

Executive Director  
 

Meeting Schedule  The 1 st Monday of every month or as required  

No. of Meetings convened for  
the Reporting Period  

 
18 

 

 

 

 

 

 
AUDIT, FINANCE & TECHNOLOGY COMMITTEE  

 
 

Standing Members:  
 

The Hon. Brian Wynter, OJ, CD (Committee Chair)  
Ms. Pamela Monroe Ellis, FCCA, CA  

Mr. H. Wayne Powell, OD, JP  
 

Executive Director  
Director of Finance & Accounts  

Director of Information Technology & Business Processes  
Director of Corporate Services  

Chief Audit Executive  
 

Meeting Schedule  The 3 rd  Tuesday of every month or as required  

No. of Meetings 
convened for the 
Reporting Period  

 
11 
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CORRUPTION PREVENTI ON, STAKEHOLDER ENGAGEMENT & ANTI -CORRUPTION 

STRATEGY COMMITTEE 
 

 
Standing Members:  

 
The Hon. Ms. Justice (Retõd) Carol Lawrence-Beswick (Chairman)  

The Hon. Mr. Justice (Retõd) Lloyd Hibbert, CD 
Mr. H. Wayne Powell, OD, JP  

The Hon. Brian Wynter, OJ, CD  
 

Executive Director  
Director of Corruption Prevention, Stakeholder Engagement & Anti -Corruption Strategy  

 

Meeting Schedule  The 3 rd  Monday of every month or as required  

No. of Meetings convened 
for the Reporting Period  

 
9 

 

 

 

 

 
HUMAN RESOURCE & CORPORATE  GOVERNANCE COMMITTEE  

 
 

Standing Members:  
 

Ms. Pamela Monroe Ellis, FCCA, CA (Committee Chair, Human Resource Component)  
Mr. H. Wayne Powell, OD, JP (Committee Chair, Corporate Governance Component)  

The Hon. Mr. Justice (Retõd) Lloyd Hibbert, CD 
 

Executiv e Director  
Director of Corporate Services  
Manager of Human Resources  

 

Meeting Schedule  The 4 th Friday of every month or as required  

No. of Meetings convened for 
the Reporting Period  

 
3 
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INFORMATION & COMPLAINTS COMMITTEE  

 
 

Standing Members:  
 

Ms. Pamela Monroe Ellis, FCCA, CA (Committee Chair)  
The Hon. Ms. Justice (Retõd) Carol Lawrence-Beswick  

Mr. H. Wayne Powell, OD, JP  
 

Director of Information & Complaints  
 

Meeting Schedule  The 3 rd  Wednesday of every month or as required, and the 4 th 
Thursday  of every month or as required  

No. of Meetings convened for 
the Reporting Period  

 
16 

 

 

 

 

 

 

 
INVESTIGATION & CORRUPTION PROSECUTION COMMITTEE  

 
 

Standing Members:  
 

The Hon. Mr. Justice (Retõd) Lloyd Hibbert, CD ð (Committee Chair)  
The Hon. Ms. Justice (Re tõd) Carol Lawrence-Beswick  

The Hon. Brian Wynter, OJ, CD  
 

Director of Investigation  
Director of Corruption Prosecution  

 

Meeting Schedule  The 2 nd Friday of every month or as required  

No. of Meetings convened for 
the Reporting Period  

 
11 
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STATUTORY DIRECTORSõ / EXECUTIVE DIRECTORõS LEADERSHIP COMMITTEE 

 
Standing Members:  

 
Executive Director (Committee Chair)  

Director of Investigation  
Director of Corruption Prosecution  

Director of Information and Complaints  
Director of Corruption Prevention, St akeholder Engagement & Anti -corruption Strategy  

 

Meeting Schedule  The 2 nd Wednesdays of every month or otherwise as may be 
determined  

Number  of Meetings 
Convened  for the Reporting 
Period  

 
5 

 NB: This Committee was abolished in January 2026 and replaced 
by the Executive Management Committee  

LEADERSHIP TEAM COMMITTEE  

 
Standing Members:  

 
Executive Director (Committee Chair)  

Director of Investigation  
Director of Corruption Prosecution  

Director of Information and Complaints  
Director of Corruption Prevent ion, Stakeholder Engagement & Anti -corruption Strategy  

Director of Corporate Services  
Director of Finance and Accounts  

Director of Information Technology and Business Processes  
Legal Counsel  

Data Protection Officer  
Communications Officer  

Project Manager, I ntegrity Commission/Sagicor Relocation Project  
 

Meeting Schedule  The 2 nd Wednesdays of every month or otherwise as may be 
determined  

Number  of Meetings 
Convened  for the Reporting 
Period  

 
5 

 NB: This Committee was abolished in January 2026 and replaced 
by the Corporate Team Committee  
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STAFF MEETING  

 

Executive Director (Co -Chair)  
Director of Corporate Services (Co -Chair)  

Meeting Schedule  Quarterly  

Number of Meetings 

Convened for the Reporting 

Period  

 

3 

 
EXECUTIVE MANAGEMENT COMMITTEE (EMC)  

 
Standin g Members:  

 
Executive Director (Committee Chair)  

Director of Investigation  
Director of Corruption Prosecution  

Director of Information and Complaints  
Director of Corruption Prevention, Stakeholder Engagement & Anti -corruption Strategy  

Legal Counsel  
 

Meetin g Schedule  The 2 nd Wednesdays of every month or otherwise as may be 
determined  

Number of Meetings 
Convened for the Reporting 
Period  

 
3 

 NB: This committee was formed in January 2026  
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CORPORATE TEAM COMMITTEE  

 
Standing Members:  

 
Executive Director (C ommittee Chair)  

Director of Corporate Services  
Director of Finance and Accounts  

Director of Information Technology and Business Processes  
Legal Counsel  

Human Resource Manager  
Chief Accountant  

Data Protection Officer  
Communications Officer  

Registrar  

Meetin g Schedule  The 2 nd Wednesdays of every fortnight  or otherwise as may be 
determined  

Number  of Meetings 
Convened  for the Reporting 
Period  

 
6 

 NB: This Committee was formed  in February  2026  
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The Integrity Commission, in the preparation and publication of its Annual Report, is bound by the requirements of 

the law regarding its content and the information which can be made available in the referenced Report. Specifically, 

Section 36 (2) of the Integrity Commission Act, 2017, provides as follows: 

 

ñThe Commission shall, not later than three months after the end of each financial year, or within such longer period 

as the Parliament may approve, submit to Parliament an annual report relating generally to the execution of the 

functions of the Commission during the preceding financial year, which shall contain the information set out in the 

Second Schedule.ò 

 

Detailed below is the verbatim content of the Second Schedule of the Integrity Commission Act and to which the 

substance of the Commissionôs Annual Report is aligned. 

 

SECOND SCHEDULE (Section 36(2)) 

 

Contents of Annual Report of Commission 

 

1. A general description of the matters that were referred to the Commission. 

 

2. Subject to section 53(3), a general description of the matters investigated by the Commission. 

 

3. The following details with respect to matters investigated by the Commissionð 

a. the number of investigations commenced but not finally dealt with during the financial year in 

question; 

b. the average time taken to deal with complaints and the actual time taken to investigate any 

matter in respect of which a report is made. 

 

4. Any recommendations for changes in the laws of Jamaica, or for administrative action, that the Commission 

considers should be made as a result of the exercise of its functions. 

 

5. The general nature and extent of any information submitted under this Act by the Commission during the 

year to the Security Forces or any other public body. 

 

6. The number of matters investigated by the Commission which have resulted in prosecutions or disciplinary 

action in that year. 

 

7. A description of its activities during that year in relation to any of its functions. 

 

8. The number of convictions and acquittals, and where a charge is laid the time taken to dispose of each 

matter. 

 

9. Such other information as the Commission thinks relevant; however, no details shall be provided by the 

Commission in relation to any matter under investigation by the Director of Investigation or for which 

criminal proceedings have been instituted by the Director of Corruption Prosecution. 

 

10. The audited financial statements of the Commission for the financial year. 
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Functions of the Director of Information and Complaints  

Section 32(1) of the Integrity Commission Act, 2017, sets out the functions of the Director of Information and 

Complaints, who heads the Information and Complaints Division of the Integrity Commission. The referenced 

section provides that: 

ñThe Director of Information and Complaints shall ï  

a) receive, keep on record and examine all statutory declarations filed with the Commission; 

b) make such enquiries as he considers necessary in order to certify or determine the accuracy of a statutory 

declaration; 

c) receive and keep proper record of any complaint or information or notification in relation to any or all of the 

following matters: 

(i) any allegation which involves or may involve an act of corruption; 

(ii) any allegation regarding impropriety or irregularity with respect to the award, implementations or 

termination of a government contract or the grant, issue, suspension or revocation of a prescribed licence; 

(iii) any allegation in respect of non-compliance with any of the provisions of the Act; 

d) refer to the appropriate Director, any complaint or information or notification received under paragraph (c), or any 

other matter, which he considers appropriate for action; 

e) submit to the Executive Director, Quarterly reports on the activities of the Division; and 

f) perform such other functions as may be assigned to him by or under this Act or any other enactment. 

The Information and Complaints Committee  

Pursuant to Section 25 of the Integrity Commission Act, 2017, a Committee of this Division was established. The 

Committee comprised of three (3) members of the Commission; Ms. Pamela Monroe-Ellis (Chair), the Hon. Justice 

(Retôd) Ms. Carol Lawrence Beswick, Mr. H. Wayne Powell and the Director of Information and Complaints, Ms. 

Joeth Jones.  

During the period under review, on July 11, 2025, Mr. Craig Beresford demitted office as Director of Information 

and Complaints. The new Director of Information and Complaints, Ms. Joeth Jones, was appointed on November 

3, 2025. 
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The Terms of Reference of the Committee are to: 

(a) review complaints regarding allegations of impropriety as well as non-compliance with any provision of the 

Integrity Commission Act, 2017;  

(b) advise the Commission on matters of concern that it considers of significance and should be referred to the 

Director of Investigation; and 

(c) review the summary of Statutory Declaration for the Prime Minister and Leader of the Opposition, for 

gazette publication approval.   

 

Information and Complaints Committee Meetings 

 

For the period under review, sixteen (16) committee meetings were held, where important matters were considered 

and discussed. Some of the matters discussed were: 

  

a. Review of Net Worth Statements, and identifying resultant breaches of the Act, as well as potential 

cases of illicit enrichment, for further and necessary action;  

b. Examination of Parliamentariansô Statutory Declarations for the period 2024 and 2025; 

c. Certification of Statutory Declarations; 

d. Operationalising various modules of the Electronic Declaration System (eDS); 

e. Implementation of the Electronic Declaration System (eDS) through a pilot launch; 

f. Implementation of a revamped Examination Process to improve output; 

g. Statutory Declaration compliance; 

h. Third-Party Verification; 

i. Implementation of the Complaints and Protected Disclosures Management System (CPDMS); 

j. Operationalising the Protected Disclosures Act, 2011; and 

k. Complaints Referrals. 

 

Information and Complaints Divisionôs Objectives 

The five (5) broad objectives pursued by the Director of Information and Complaints in 2025/2026 continued to 

support the Integrity Commissionôs mandate established under Section 6 of the Integrity Commission Act, in 

particular, to effectively prevent and detect corruption in public bodies, receive complaints in relation to alleged acts 

of corruption,  to adopt and strengthen mechanisms for educating the public in matters relating to corruption and 

identify instances of non-compliance with respect to the legislation:   

 

1. Implementation of the Electronic Declarations System (eDS) to allow for ease of submission on the part of 

Public Officials and to facilitate a more efficient and effective means of examining Statutory Declarations;  
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2. Targeting the 100% compliance rate with respect to the submission of Statutory Declarations, by using a 

dual-pronged approach of engagement and enforcement; 

3. Implementation of a mechanism which utilises technology to analyse 100% of Statutory Declarations 

received from Public Officials; 

4. Revision of methodologies, approaches, processes and systems to ensure that 100% of the illicit 

enrichment and false information cases identified are referred; and 

5. Establishment of a robust mechanism to report corruption, fully operationalising the Protected Disclosures 

Act, 2011 and creating an environment where complainants feel free to report allegations of corruption and 

non-compliance with the provisions of the Integrity Commission Act. 

 

Information and Complaints Division for the period April 1, 2025 to March 31, 2026 

 

The report provides a summary of the work of the Division for the fiscal period 2025/2026. Historical data with 

respect to the last five (5) years are also presented to demonstrate the areas of growth, challenges and opportunities 

for further strategic pivoting for the Division. 
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Five Year Comparison  

Statutory Declaration s - Compliance  

 

  

 

 
 

The Integrity Commission received its highest level of compliance as at a statutory deadline on March 31, 2026. A 

compliance rate of 87% was achieved as at March 31, 2026. Three thousand, five hundred and ten (3,510) more 

Statutory Declarations were received as at March 31, 2026, when compared to the prior period. The Information 

and Complaints Division, also, noted that the foregoing represented a twenty percent (20%) increase in the number 

of Statutory Declarations submitted when compared to the prior period. 

 

The increase was anticipated given the Integrity Commissionôs continued sensitization programmes and targeted 

communication campaigns throughout the year. Public Officials are now more aware of their obligation to file 

statutory declarations and the penalties which are associated with non-compliance.  

 

The statutory declaration compliance figure in the table below provides the compliance results as at the statutory 

deadline on March 31st, 2026 and the comparative periods for the last five years. 

 

The Table below summarizes the Compliance rates for each declaration period from December 31, 2021 through 

to December 31, 2025: 

 

Statutory Declaration 
Period Ended 

Number of Declarants 
required to file Statutory 

Declarations 

Number of Statutory Declarations 
received as at the relevant 

declaration deadline March 31st, 
each year 

Compliance Rate 

December 31, 2021 
 

40,347 29,207 72% 

December 31, 2022 
 

44,348 31,535 71% 

December 31, 2023 22,523 15,848 70% 
 

December 31, 2024 
 

23,320 17,743 76% 

December 31, 2025 24,423 21,253 87% 
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It should be noted that public officials continue to submit statutory declarations after the deadline. At the time of 

preparing this report, the Division received 23,048 (94%) of the Statutory Declarations that were required for the 

period ended December 31, 2025.  

 

Parliamentarians 

 

One hundred (100), which is eighty-five percent (85%) of the one hundred and seventeen (117) Parliamentarians 

who were required to file a Statutory Declaration, submitted their Statutory Declaration on or before the applicable 

deadline dates - May 31, 2025, June 30, 2025, December 31, 2025 and March 31, 2026. Following the deadline 

date, fifteen (15) Parliamentarians submitted their Statutory Declarations, and two (2) remained outstanding at the 

time of submission of this report. Pursuant to the Integrity Commission Act, 2017, both individuals have presented 

the Integrity Commission with reasonable cause for their non-compliance. 

 

The table below details the 2025 Statutory Declarations received from the respective parliamentary groups: 

 

Declarants Declaration Date Deadline for 
Submission 

Number of 
Statutory 

Declarations 
Due for the year 

2025 

Statutory 
Declarations 

Submitted as at 
the Deadline 

Date 

Late 
Submission 

Outstanding 
Statutory 

Declarations 

Appointed Members of the 
Senate 

February 13, 2025 May 31, 2025 3 2 1 - 

Appointed Member of the 
Senate 

March 13, 2025 June 30, 2025 1 - 1 - 

Former Member of Parliament September 3, 2025 December 31, 2025 1 - 1 - 

Elected Member of Parliament September 3, 2025 December 31, 2025 63 56 7 - 

Appointed Members of the 
Senate 

September 18, 2025 December 31, 2025 21 19 2 - 

Former Member of Parliament October 30, 2025 January 31, 2026 1 1 - - 

Former Members of Parliament  December 31, 2025 March 31, 2026 22 17 3 2 

Former Members of the Senate December 31, 2025 March 31, 2026 5 5 - - 
Total Statutory Declarations   117 100 15 2 

The Graph below shows Parliamentariansô compliance for the years 2021, 2022, 2023, 2024 and 2025 as at March 

31, 2026: 
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Public Officials 

The Division received twenty-six thousand, eight hundred and ninety-six (26,896) Statutory Declarations for varied 

declaration periods, during the period April 1, 2025 to March 31, 2026. The foregoing is two thousand, three hundred 

and ninety-six (2,396) more than the twenty-four thousand, five hundred (24,500) Statutory Declarations received 

during the previous period.  

 

The table below shows the number of Statutory Declarations received during April 1, 2025 to March 31, 2026: 

 

Total Number of Statutory Declarations Received during the period April 1, 2025 to March 31, 2026 

Statutory Declaration Period 

Ended 

Number of Statutory 

Declarations Received 

as at March 31, 2025 

Number of Statutory 

Declarations Received 

as at March 31, 2026 

Number of Statutory 

Declarations Received during 

2025/2026 

December 31, 2003-2017 258,272 258,283 11 

December 31, 2018 22,725 22,798 73 

December 31, 2019 24,797 24,992 195 

December 31, 2020 32,292 32,399 107 

December 31, 2021 33,989 34,163 174 

December 31 2022 36,710 36,922 212 

December 31, 2023 21,631 22,114 483 

December 31, 2024      17,743      22,131                       4,388 

December 31, 2025        21,253 21,253 

Total Statutory Declarations  

received for the period 2025/2026 

   

26,896 
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The continuous submission of outstanding Statutory Declarations may be attributed to the Commissionôs sustained 

stakeholder engagement initiatives, public relations campaign, notifications sent to the Heads of Entities detailing 

compliance levels as well as the prosecution of non-compliant Declarants. 

Overall Compliance Rates 

The Division continues to experience growth with respect to prior yearsô compliance rates for the submission of 

Statutory Declarations.  

 

The table below summarizes changes in the compliance rates observed in the last three (3) years for the declaration 

submission periods ended March 31, 2024, March 31, 2025 and March 31, 2026:  

 

Statutory Declaration  
Period Ended 

Number of 
Statutory 

Declarations 
Received as 
at March 31, 

2024 

Number of 
Statutory 

Declarations 
Received as 
at March 31, 

2025 

Number of 
Statutory 

Declarations 
Received as 
at March 31, 

2026 

Number of 
Statutory 

Declarations 
Expected 

Compliance 
Rate as at 
March 31, 

2024 

Compliance 
Rate as at 
March 31, 

2025 

Compliance 
Rate as at 
March 31, 

2026 

December 31, 2018 22,655 22,725 22,798 35,000 65% 65% 65% 

December 31, 2019 24,602 24,797 24,992 36,919 67% 67% 68% 

December 31, 2020 32,187 32,292 32,399 40,449 80% 80% 80% 

December 31, 2021 33,811 33,989 34,163 40,347 84% 84% 85% 

December 31, 2022 36,388 36,710 36,922 44,348 82% 83% 83% 

December 31, 2023 15,848 21,631 22,114 22,523 70% 96% 98% 

December 31, 2024 - 17,743 22,131 23,320  76% 95% 

December 31, 2025 - - 21,253 24,423   87% 

 

Increases between one percent (1%) to two percent (2%) were realized with respect to the periods ended December 

31, 2019, December 31, 2021 and December 31, 2023. A nineteen percent (19%) increase was observed for the 

period ended December 31, 2024. The foregoing increase, brought the compliance rate with respect to the period 

ended December 31, 2024 to ninety-five percent (95%). 

 

The Division having observed an eighty-seven percent (87%) compliance rate on March 31, 2026, is optimistic with 

respect to achieving a compliance rate of in excess of ninety-five (95%) with respect to December 31, 2025 at the 

close of the next financial year, March 31, 2027.  
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Compliance Rates for Senior and other Public Officials  

The compliance rate for Public Officials in varied leadership categories is detailed in the table below:  

Public Official Category Estimated Number of 

Statutory Declarations 

required for the period 

ended December 31, 2025 

Statutory Declarations 

Received as at 

March 31, 2026 

Compliance Rate as at 

March 31, 2025 

Compliance Rate as at 

March 31, 2026 

Judiciary Officers  124 100 74% 81% 

Councillors  224 210 74% 94% 

Permanent Secretaries   18 17 88% 94% 

Head of Entities  174 157 82% 90% 

Other Public Officials 23,856 20,748 76% 87% 

 

Similar to the general increase in the compliance rate for the period ended December 31, 2025, increase in 

compliance rates were observed for all the leadership categories. The category relating to the Councillorsô Group 

showed a twenty percent (20%) increase, this was a significant increase when compared to prior years. Other 

leadership categories - Judiciary, Permanent Secretaries and Head of Entities showed single-digit increase in the 

compliance rates when compared to that of the prior period at the close of the statutory deadline. Notably, a number 

of public officials in the varied categories have submitted their statutory declarations at the date of completion of 

this report. The table below provides a summary of the statutory declarations received from senior public officials.  

 

Statutory declarations received for senior and other public officials at the time of this report is detailed in the table 

below: 

 

Public Official Category Estimated Number of 

Statutory Declarations 

required for the period 

ended December 31, 

2025 

Statutory Declarations 

Received as at 

March 31, 2026 

Late submissions Submissions 

outstanding at the 

time of the report 

Judiciary Officers  124 100 18 6 

Councillors  224 210 3 11 

Permanent Secretaries   18 17 0 1 

Head of Entities  174 157 9 8 

Other Public Officials 23,856 20,748 2,245 863 

 

The above table indicates that the leadership category has again demonstrated the commitment to comply with the 

requirement of the Integrity Commission Act, 2017, albeit late in some instances.  
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The Director of Information and Complaints pursuant Section 32 of the Integrity Commission Act is required to 

examine all statutory declarations submitted to the Commission. The Integrity Commission Act was passed in 

February 2018 and the Information and Complaints Division was staffed in 2020. Notwithstanding the time gap 

between the promulgation of the Act, staffing of the Division and the establishment of operational processes; the 

Commission required and placed on record statutory declarations. The foregoing invariably created a backlog at 

the start of the Divisionôs examination processes.  

 

The Information and Complaints Division was tasked by the Integrity Commission Parliamentary Oversight 

Committee to develop strategies to reduce the severe backlog of Statutory Declarations to be examined. In 

response to the request, the Division reviewed and reorganized its processes and now pursues a risk-based 

approached to the examination of statutory declarations wherein a tiered application of processes is used to 

complete examinations based on internal risk assessment. The objective is to significantly increase the examination 

rate and reduce the backlog of statutory declaration to be examined. The processes whilst more risk-based 

maintains steps geared at identifying indicators of possible non-compliance and corrupt activities. 

 

During the reporting period, the Commission examined eight thousand, five hundred and twenty-nine (8,529) 

Statutory Declarations and certified one thousand, seven hundred and thirty-one (1,731) Statutory Declarations 

submitted by parliamentarians and other public officials across varied declaration periods. 

 

 

 

Statutory Declaration s (SDs) - Examination  

Current Reporting Period  
As at March 31st, 2026 

Five Year Comparison  
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The table below details the Declaration periods for which examinations and certifications were undertaken: 

Statutory Declarations Examined  
and Certified during 2025/2026 

           Parliamentarians Public Officials 

Declaration Period Examined Certified Examined Certified 

2018  1 751 125 

2019  2 1,019 218 

2020  2 1,189 250 
2021 1 2 1,294 268 
2022 1 3 1,401 310 
2023 1 11 1,436 363 
2024 38  1,367 175 
2025 24  7 1 
Total Statutory Declarations 65 21 8,464 1,710 

 

The eight thousand, five hundred and twenty-nine (8,529) examinations which were completed in the current period 

combined with the examination of the prior period resulted in the Division completing twenty thousand, two hundred 

and ninety-two (20,292) examinations within the last two reporting periods.  

 

Examination and Certification of Statutory Declarations 

Though the number of statutory declarations examined increased in the last two reporting periods the Division will 

continue to advance further initiatives to improve the examination processes. 

 

The table below provide details of the Matrix of Statutory Declarationsô Examination and Outcomes during the period 

April 1, 2018 to March 31, 2026: 

Category Number of 
Statutory 

Declarations 
Received  

Number of 
Statutory 

Declarations 
Examined 

Number of 
Statutory 

Declarations 
Certified 

Number of Public 
Officials referred for 

Prosecution for 
Failure to provide 

Information 

Number of Public 
Officials Referred for 

Investigation for 
potential Illicit 

Enrichment and/or 
False Information 

Examination 
Work-In-
Progress 

 
 

Members of Parliament 571 451 285 10 14 101 

Members of the Senate 190 134 88 3 1 37 

Councillors 1,684 507 64 5 8 306 

Permanent Secretaries 152 34 20 1 1 8 

Heads of Entities 1,297 259 84 1 8 126 

Other Public Officials 213,048 21,231 4,841 5 38 7 

 216,942 22,616 5,382 25 703 
(347 SDs) 

585 

 

                                                           
3 Some Public Officials were referred for breaches of the Integrity Commission Act, which included multiple Statutory Declarations, a total of 

three hundred and forty-seven (347) Statutory Declarations since 2018.  
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The Division continued the initiative to prioritize the examination of the Statutory Declarations submitted by all 

Parliamentarians (Members of Parliament and the Senate) for the declaration periods ended December 31, 2024, 

September 3, 2025 and September 18, 2025. As indicated in the Table above, five hundred and eighty-five (585) 

of the seven hundred and sixty-one (761) statutory declarations which were received with respect to the 

Parliamentary group have been examined.  

 

The table below provide details of the Matrix of Referrals and Outcomes during the period April 1, 2018 to March 

31, 2026: 

 
 

Category 

Failure to Provide Information Potential Illicit Enrichment and/or False Information 

Number of 
Closures after 
Investigation/ 
Preliminary 

Enquiry 

Number of 
Rulings to 
Charge/ 

Prosecute 

Number of 
Prosecutions  

Number Closures  
after 

Investigation/ 
Preliminary 

Enquiry 

Number of 
Rulings 

 to Charge/  
Prosecution 

Number of 
Rulings 

NOT to Charge 

Members of Parliament 10 2 1 6 1 1 

Members of the Senate 2 1 1 - - - 

Councillors 4 - - 1 2 - 

Permanent Secretaries 2 - - 1 - - 

Heads of Entities - - - 4 1 - 

Other Public Officials 4 - - 6 1  

 224 3 2 18 5 1 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
4 Includes two (2) Discharge of Liability matters that were settled in full (payment of fine and provision of information). 
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227
Complaints/ 
Information 

Received

23
Complaints 
Referred for 
Investigation

6 
Complaints 
Kept in View

169
Complaints 

Closed

 

 

 

 

  

  

  

   

  

 

For the period under review, two hundred and twenty-seven (227) complaints and information were received or 

identified for assessment by the Division. These came through various medium such as: the Integrity Commissionôs 

web portal, Information Gathering Framework, by letters, via telephone calls, emails and walk-ins. 

 

The complaints and information received, assessed and referred by the Division during April 1, 2025 to March 31, 

2026, are detailed in the table below: 

 

Description of 
Information 

Work-In-Progress 
as at March 31, 

2025 

Number of 
Complaints/ 
Information 

Received during the 
period  

April 1, 2025 to 
March 31, 2026 

Number of  
Referral for 

Investigation 

Number of Closure Work-In-
Progress as at 

March 31, 2026 

Complaints  44 199 19 146 78 

5ƛǊŜŎǘƻǊΩǎ 
Discretion 

11 28 4 23 12 

Total 55 227 23 169 90 

 

The average time taken to process a complaint is approximately five (5) to twenty (20) business days, this is 

dependent on the information presented to the Integrity Commission. Information received is sometimes vague and 

necessitates further verification to validate its authenticity in order to determine the required steps and actions 

necessary to resolve such matters. 

 

 

Complaints Management  

Five Year Comparison  Current Reporting Period  
As at March 31st, 2026 
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Types of Complaints Received by the Integrity Commission 

 

Types of Complaints Number of Complaints Received 

Conflict of Interest 8 

Contract/ Procurement Breach 14 

Corruption/Fraud  30 

Irregularity/Impropriety 62 

License/Permit 5 

Other 144 

 

The Complaints categorised as Other includes the report of matters such as Request for Review of Permits, Public 

Safety Risk, Property Disputes, Pension Related Matters, Domestic Violence, Police Assault and Misconduct, 

Industrial Disputes as well as complaints not containing any specific allegation.

Outcome of Complaints and Information Received or Identified by the Division 

 

Following the assessment of complaints and information, and upon the approval by the Director of 

Information and Complaints, the matters are referred to the Director of Investigation for action pursuant to 

Section 38(1)(d) of the Integrity Commission Act, 2017. 

 

For the period under review, twenty-three (23) matters were referred to the Director of Investigation, one 

hundred and sixty-nine (169) matters were closed5 and six (6) matters are being kept-in-view. The 

Complaints and/ or Information referred and closed during the period also include matters carried forward 

from the previous financial year, 2024/2025. 

 

  

                                                           
5 These matters include those not withƛƴ ǘƘŜ LƴǘŜƎǊƛǘȅ /ƻƳƳƛǎǎƛƻƴΩǎ ƧǳǊƛǎŘƛŎǘƛƻƴΣ ƛƴǎǘŀƴŎŜǎ ǿƘŜǊŜ ǘƘŜǊŜ ƛǎ 
insufficient information, and where the assessment concluded that such allegation was untrue.  
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The complaints and information referred and closed during the period April 1, 2025 to March 31, 2026, 

are detailed in the table below: 

 

Description  Complaints and 
Information 

 
Work-In-Progress/ 

Received  

Complaints/ 
Information 

Referred during 
the period  

April 1, 2025 to 
March 31, 2026 

Complaints/ 
Information 

Closed during 
the period  

April 1, 2025 to 
March 31, 2026 

 
Work-In-Progress  

as at  
March 31, 2026 

Complaints 
(Work-In-Progress as at March 31, 

2025) 
44 9 27 8 

5ƛǊŜŎǘƻǊΩǎ 5ƛǎŎǊŜǘƛƻƴ 
(Work-In-Progress as at March 31, 

2025) 
11 2 8 1 

Complaints 
(Received during the period April 1, 

2025 to March 31, 2026) 
199 10 119 70 

5ƛǊŜŎǘƻǊΩǎ 5ƛǎŎǊŜǘƛƻƴ 
(Information identified during the 

period April 1, 2025 to March 31, 2026) 
28 2 15 11 

Total 282 23 169 90 

 

Information and Complaints Division Referrals  

Referrals are made by the Director pursuant to the Integrity Commission Act, 2017 in particular: 

1. Sections 32 and 38 of the Integrity Commission Act, which allows the Director of Information and 

Complaints to refer a complaint, information or any other matter which he considers appropriate for 

action to the suitable Director within the Commission; 

2. Section 42(4) of the Integrity Commission Act, which provides that subject to the examination of a 

statutory declaration where the Director is of the opinion that an investigation in relation to the 

statutory declaration is required he shall refer the matter to the Commission for further and 

necessary action. The foregoing matters are in some instances, the subject of referrals to 

Investigation by the Commission;  

3. Section 43 of the Integrity Commission Act, 2017, where a public official who is so required has 

failed to provide a statutory declaration or information without reasonable cause; or having 

committed any of the aforementioned offences, have failed to completely execute all the terms of 

an opportunity extended by the Director of Information and Complaints to discharge liability to 

conviction of the offence committed. Such matters are generally subjected to referral for 

prosecution. 
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4. Additionally, in keeping with Sections 14 and 15 of the Corruption Prevention Act, 2001 which 

prescribes applicable processes and fines regarding the offence of acts of corruption and illicit 

enrichment 

During the reporting period, the following referrals were made: 

Complaints and Protected Disclosures Referred to the Investigation Division for the Financial Year 

2025/2026 

Allegation Referrals 

Reports on Allegations of Conflict of Interest, Corruption, Fraud, Impropriety, Contracts and 

Procurement Breaches ς Pursuant to Section 38 of the Integrity Commission Act, 2017 

21 

Matters identified which may be pursued under the Corruption Prevention Act, 2001 2 

 

Mechanisms applied for Offences under the Integrity Commission Act, 2017 and the Corruption Prevention Act, 2001 for the 

Financial Year April 1, 2025 to March 31, 2026 

Offence 

Mechanism applied pursuant to relevant Legislations 

Parliamentarians  Public 

Officials 

Failure to file a Statutory Declaration - Section 43 (1)(a) of the Integrity Commission, 

2017: 

  

           30 Days - Statutory Notice  2 27 

           Referred to Prosecution for Discharge of Liability - - 

           Referred to Investigation - 147 

Failure to provide Information ς Section 43 (1)(b) of the Integrity Commission Act, 

2017: 

  

           Referred to Prosecution for Discharge of Liability 1 - 

           Referred to Investigation - - 

Providing False Information ς Section 43(2)(a) of the Integrity Commission Act, 2017 

and Section 15(2)(b) of the Corruption Prevention Act, 2001: 

  

           Referred to Investigation 2 4 

Failure to honour opportunity to Discharge Liability - Section 43(3) of the Integrity 

Commission Act, 2017: 

  

         Section 43 (1)(a) Offence ς Referred to Investigation  - - 

         Section 43 (1)(b) Offence ς Referred to Investigation               - - 

Illicit Enrichment ς Section 14 and 15 of the Corruption Prevention Act, 2001:   

           Referred to Investigation  1

  

4 

Other Referrals - - 
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149 (81%) 
  

6 
  

7 
  

2021/2022 

  2022/2023 

  

 16 (9%) 
  

1 
  

4 
  

2023/2024 

  
169 (94%) 
  

11 
  

20 
  2024/2025 

  
175 (98%) 
  

8 
  

13 
  2025/2026 

  
175 (98%) 
  

3 
  

9 
  

 

 

 

 

 

 

 

 

 

 

 

 

The Information and Complaints Division focused on the operationalisation of the Protected Disclosures 

Act, 2011. The Protected Disclosures Work Programme was approved by the Information and Complaints 

Committee in 2021 and implementation continued during the period April 1, 2025 to March 31, 2026. 

 

The Work Programme includes; the establishment and staffing of a Protected Disclosure Section, Internal 

Capacity Building and finalisation of the Protected Disclosure Process, Engagement with Prescribed 

Persons, Publication of the Protected Disclosures Procedural Guidelines Gazette, Requisition of Public 

Bodies to submit draft Protected Disclosures Procedural Guidelines, Development of a Technology 

Platform, Capacity Building for Designated Officers, Public Education Campaign, and Monitoring and 

Reporting. 

 

Below is a summary of the progress that the Division has made during the period April 1, 2025 to March 

31, 2026: 

 

1. One hundred and ninety-seven (197) Public Bodies were requisitioned to prepare their Protected 

Disclosures Procedural Guidelines (PDPG) in accordance with the Act. Of the 197 Public Bodies, 

only one hundred and seventy-seven (177) are required to submit PDPG. As at March 31, 2026, a 

Protected Disclosures  

Number of Public Bodies  
that submitted  Protected 
Disclosures Procedural 

Guidelines  

Number of Protected 
Disclosures Received by  

Public Sector Entities  

Number of Protected 
Disclosures Received  by   
the Integrity Commission  
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total of one hundred and seventy-five (175) Public Bodies submitted their draft PDPGs. The 

Integrity Commission has approved the PDPGs for one hundred and sixty-five (165) Public Bodies6. 

 

2. The Management Institute for National Development (MIND) facilitated the training of two (2) 

cohorts with a total of fifty-nine (59) Designated Officers during the year 2025/2026. The 

Designated Officers trained during the period, still awaits certification from MIND. To date, a total 

of two hundred and twenty-two (222) Designated Officers have successfully completed the 

Protected Disclosures Act ï Designated Officer training and were eligible for certification. The next 

Protected Disclosures Act ï Designated Officer Training will be scheduled in the Financial Year 

2026/2027, as MIND continues this initiative which is included in its annual Programmesô List.  

 

3. The Division continued to facilitate Protected Disclosure engagements and sensitizations 

throughout the Public Sector during the reporting period, bringing the total engagements to two 

hundred and seventy (270), which includes one hundred and twenty (120) sensitization sessions 

with the management and one hundred and sixty-eight (168) with the general staff of Public Bodies; 

and two (2) with Private Sector Entities. 

 

4. The Public Relations Campaign continued throughout the period and the Commission currently has 

six (6) Billboards strategically placed in Savanna-La-Mar, Mandeville, Portmore, Twickenham Park, 

St. Ann and Constant Spring; and one (1) Bus Wrap on a JUTC Bus. Under this Initiative, other 

public education programmes continued through the Jamaica Information Service (JIS) to raise 

awareness of the Protected Disclosures Act, 2011. 

 

5. As at March 31, 2026, one hundred and sixty-five (165) Public Bodies have commenced the 

operationalisation of their Protected Disclosures Procedural Guidelines, pursuant to the Protected 

Disclosures Act. These Public Bodies have submitted their Monthly Reports in keeping with the 

requirement of the Protected Disclosures Act, 2011.  

 

Protected Disclosures Received by the Designated Authority 

 

For the period under review, nine (9) Disclosures were received by the Division, and seventeen (17) 

Protected Disclosure matters were carried forward from the previous period. Nine (9) of these Disclosures 

were reviewed and assessed; one (1) was referred to the Director of Investigation, two (2) matters were 

referred to different Prescribed Persons and six (6) matters were closed.  As at March 31, 2026, seventeen 

(17) matters remain work-in-progress. 

                                                           
6 The Protected Disclosures Annual Report for the period January 1, 2025 to December 31, 2025, will be submitted 
to the Minister of Justice prior to June 30, 2025, and will provide more details. 
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Protected Disclosures Annual Reports 

 

The Integrity Commission, as Designated Authority, has submitted the Protected Disclosures Annual 

Report for three (3) consecutive years - the periods January 1, 2022 to December 31, 2022, January 1, 

2023 to December 31, 2023 and January 1, 2024 to December 31, 2024, to the Minister of Justice.  

 

The Information and Complaints Divisionôs Staffing Proposal 

  

The Ministry of Finance and the Public Service, given the policy position to reduce temporary positions 

across Ministries, Departments and Agencies, requested that steps be taken by the Integrity Commission 

to regularize the employment terms of the Data Entry Team during the financial year 2024/2025. 

Subsequent to the presentation of the scope and functions of the Data Entry Team, the Ministry of Finance 

and the Public Service through its Strategic Human Resource Management Division, gave approval on 

February 25, 2025 for the addition of thirteen (13) new posts to the structure of Integrity Commission.  

 

The Integrity Commission, in keeping with Section 35(2) of the Integrity Commission Act, 2017, now awaits 

approval from the Section 35 Committee. The Data Entry Team continues to provide support to the Division 

while the Commission awaits approval. 

 

 

Information and Complaints Division Major Initiatives and the Way Forward 

 

Electronic filing of Statutory Declaration 

The Third Schedule of the Integrity Commission Act, 2017, was amended in 2023 to facilitate the electronic 

submission of statutory declarations by public officials. Notwithstanding the amendment of the Third 

Schedule of the Integrity Commission Act, the legal requirement for a Justice of the Peace to witness the 

signature of the declarant and consistent with the Attestation of Instruments Act, affix his official seal, has 

rendered full electronic implementation in the current framework unimplementable. 

The aforementioned is the main obstacle to full implementation of the electronic submission, and ancillary 

buy-in from public officials. In the foregoing regard, the Commission continues to advocate for further 

changes to the legal framework to allow for full electronic submission. Accordingly, continued dialogue with 

the Office of the Prime Minister culminated with the office indicating that the matter was referred to the 

Cabinet for consideration. The Office provided its recommitment to supporting the initiative. 
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Pilot ï Electronic Declaration System (eDS) 

 

Notwithstanding the legal challenges which continue to prevent full implementation of the electronic filing 

of statutory declaration, the eDS platform was successfully launched to public officials in March 2026 

through a pilot, with individuals from three (3) public entities participating in the process.  The Information 

and Complaints Division at the end of the period, March 31, 2026, received one hundred and six (106) 

indemnity forms, which is the form executed by declarants to facilitate registration to the eDS platform.  

Fortyïseven (47) of the public officials who submitted Indemnity Forms completed the eDS Registration 

process, and twenty-nine (29) submitted a statutory declaration for the period ended December 31, 2025, 

using the eDS platform. 

 

The full launch of the Electronic Declaration System (eDS) to public entities is being planned for the receipt 

of the December 31, 2026 statutory declarations which becomes due on March 31, 2027. The full launch 

will be supported by a communication campaign which will be executed during the next financial year, 

2026/2027. 

 

Other Electronic Declaration System (eDS) Advances 

 

The Commission continues in its effort to develop the Electronic Declaration System (eDS). The eDS not 

only supports electronic filing but supports other processes around statutory declaration management. 

During the reporting period the eDS was further developed to support: 

 

1. Automation of the dispatch process for letters of certification 

The process to dispatch letters of certification which is required pursuant to Section 42(3)(a) of the 

Integrity Commission Act was automated. The legislation provides that where upon examination of a 

statutory declaration, the Director of Information and Complaints is satisfied that the statutory 

declaration has been duly completed, he shall so inform the Commission and the Commission shall 

cause to be issued to the public official confirmation thereof in writing.  

  

2. Completion of the Public Body ï eDS Compliance Module 

 

The Compliance Module of the eDS is the module designed to allow public bodies to efficiently update 

the list of public officials eligible to file statutory declarations annually. The module was successfully 

developed and deployed to the Division during the reporting period 2025/2026. The external launch of 

the Compliance Module to public bodies is scheduled for 2026/2027. The full implementation of the 

Compliance Module of the eDS is anticipated to facilitate more efficient update to the eDS database, 
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improved planning and more efficient communication with public officials during the statutory 

declaration period. 

 

3. eDS Examination Module 

  

The Division has developed the requirements for the examination module of the eDS. This module will 

allow the Division to automate aspects of the administrative intensive examination process. This 

improvement in the eDS will achieve significant improvement in the Examination and Reporting 

processes of the Division. Implementation is scheduled for 2026/2027. 

 

The Division continues to leverage improvements in the eDS. The system is developed internally and 

continues to be improved to support the needs of the Division. It is anticipated that with continued 

development the Division will achieve significant efficiencies and improvement with respect to the 

following: 

 

i. The turnaround time for the Examination and Analysis of Statutory Declarations; 

ii. Compliance Rate for the Filing of Statutory Declarations; 

iii. The process for the identification of non-compliant Declarants; 

iv. Electronic Storage and security of Statutory Declaration Information; and  

v. The use of automated means to communicate with Declarants. 

 

Partnership and Relationship Building 

 

Partnership and Relationship Building remains at the core of every activity undertaken by the Information 

and Complaints Division. The Division continued its effort through engagements with Public Bodies and 

other key stakeholders during the period April 1, 2025 to March 31, 2026. The Division facilitated 

engagement with new Parliamentarians following their election and appointments, strategic engagement 

with the Permanent Secretaries Board, the Bankers Association of Jamaica and Heads of Entities. These 

engagements facilitated clarification with respect to the Divisionôs processes, sought to establish new 

frameworks which would yield better efficiencies and establish processes which would improve compliance 

with respect to the filing of statutory declarations.  

  

Public Body-Risk Assessment 

 

The Division, in collaboration with the Corruption Prevention, Stakeholder Engagement and Anti-Corruption 

Strategy Division will commence the review of public bodies which will inform its internal risk assessment 

of public bodies and positions operating within public bodies. The public body risk assessment will inform 
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the examination and financial analysis processes and support a more efficient examination and analysis 

process facilitating the Divisionôs mandate to examine all statutory declarations received by the 

Commission.  

 

Complaints and Protected Disclosures Management 

 

The Integrity Commission continues in its efforts to develop the Complaints and Protected Disclosures 

Management System (CPDMS), making it fit for purpose to effectively manage the Complaints and 

Protected Disclosures processes. The CPDMS will be launched during the financial year 2026/2027.  

Accordingly, the public will be sensitized on the utilization of the CPDMS through the Complaints and 

Protected Disclosures Public Relations Campaign. It is anticipated that the anonymity feature of the system 

will overcome some of the common apprehensive sentiment which obtains when making complaints.  

 

The CPDMS will allow complainants, where desired, to submit complaints anonymously and thereafter 

maintain contact with the Commission through coded access. 
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Activities Undertaken during the Reporting Period 

Å Launch of the Land and Asset Divestment, Public Private Partnership and Acquisition System (LADPAS); 

Å Increased monitoring of Environmental/Building Permits;   

Å Consultations toward expanding the existing list of ñCompetent Authoritiesò; 

Å Increased monitoring of opportunities offered through less competitive procurement methodologies 

(restricted bidding and single source);  

Å Roll out of a Framework to monitor Post Hurricane Melissa procurement activities; 

 

Capacity building: 

Å           Investigators were among the inaugural cohort of a six-week professional certificate programme-   

Fundamentals of Countering Financial Crime- offered by the UWI in partnership with the FID; and 

Å           Investigators benefitted from expert guidance and technical support provided by the Basel Institute on 

Governance. 

 

Constraints: 

Å Delays in case completion due to non-compliance from some Public Officials;  

Å Human resource limitations with acquiring new staff;  

Å Delay in case completion of matters under investigation due to numerous extension requests from public 

bodies; and 

Å Obstruction/undue challenge to the Commissionôs investigative remit by public officials. 

 

Going Forward: 

Å Requisitioning of all Issuing Public Bodies to submit report particulars via the Prescribed Licensing 

Information Database (PLID); and  

Å Revamping of the Quarterly Contract Awards (QCA) Reporting System. 
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Statistical Performance ï Matters Investigated 

 

Contract, Procurement & Corruption Investigation (CPCI) Unit 

 

During the 2025/2026 financial year, a total of eighteen (18) matters were referred for investigation. The matters 

related to, inter alia, (a) allegations of impropriety and irregularity in the award of GOJ contracts, (b) allegations of 

conflict of interest and nepotism in the award and implementation of Government of Jamaica (GoJ) contracts, (c) 

allegations of corruption and breaches of the Corruption Prevention Act, (d) allegations of abuse and misuse of 

public funds, (e) breaches in the approval process in relation to Building Permits by Municipal Corporations, (f) 

breaches of the GoJ procurement procedure and the Financial Administration and Audit Act  and other  Financial 

Irregularities in the implementation and administration of GOJ contracts by Public Bodies, and (g) allegations of 

corruption in the award of GOJ contracts and grant of prescribed licences, and impropriety in the management and 

governance of Public Bodies.  

 

Of the eighteen (18) complaints referred for investigation to the unit, ten (10) matters were pursued. All cases being 

pursued are ongoing and are at varying stages of the investigation process, pursuant to Section 33 of the Integrity 

Commission Act.  

 

Two (2) cases were tabled in the Houses of Parliament, twenty-three (23) cases were closed after being 

investigated, three (3) cases were referred internally for monitoring by the monitoring arm of the Investigation 

Division and; three (3) cases was referred externally to a Competent Authority, due to the subject matters being 

outside the Commissionôs remit.  

 

Overall, at the end of the 2025/2026 financial year, a total of thirty-one (31) matters were closed. A breakdown of 

the closed matters is provided below: 

 

Completed/Closed Matters Over the Period 2025/2026 

Matters Tabled in Parliament 2 

Matters Closed on Enquiries (Includes matters referred internally) 26 

Matters Referred to Competent Agencies (Closed) 3 

Total Completed Matters Over the Period 31 
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Particulars of Reports Tabled over the Reporting Period. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
7 Reflects the date on which the report was tabled in the House of Representative. 

No. Investigation Commencement 
Date 

Date Investigation 
was Completed 

Date of Tabling in 
House of House of 
Representatives7 

1.  Concerning Allegations of Impropriety and 
Procurement Irregularities at the National 
Education Trust 

April 14, 2022 March 7, 2025 June 24, 2025 

2.  Investigation Report - Concerning Allegations of 
Procurement Irregularities and Conflict of 
Interest in the Award of Contracts to Market Me 
Consulting Limited by the Ministry of Health and 
Wellness 

August 8, 2020 July 21, 2025 October 7, 2025 

Matters Tabled in
Parliament

Matters Closed on
Enquiries (Includes

matters referred
internally)

Matters Referred to
Competent

Agencies (Closed)

2

26

3

Matters Closed Over the Period 2025/2026



 INTEGRITY COMMISSION 
 

63 | P a g e 
 

 

 

The figure below shows the time taken to complete cases which were tabled in the Houses of Parliament for the 

current financial year (2025/2026).  

 

 
 

 

Historical Comparison of Cases Investigated for the Period April 2018 ï March 2026 

 

Over the last five (5) years, the Contract, Procurement & Corruption Investigation Unit received two hundred and 

fourteen (214) complaints. Of this number, one hundred and forty-seven cases (147) cases or 67% were pursued. 

The diagram below provides a depiction of pursued over the period April 2021 ï March 2026.  
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Declarations and Financial Investigations Unit 

Pursuant to section 33(1)(a) of the Integrity Commission Act (ICA), the Declarations & Financial Investigations Unit 

conducts investigations into breaches of the Integrity Commission Act (ICA), 2017; the Protected Disclosures Act, 

2011; and the Corruption (Prevention) Act, 2001 (CPA). Investigations undertaken by this unit, touch and concern 

inter alia, matters of non-compliance (failure to file a statutory declaration/failure to provide information), knowingly 

making a false statement in a declaration as well as corruption-related allegations pursuant to Section 14 of the 

CPA. The Unitôs performance for the year 2025/2026 is summarized in the table below. 

 

Declarations & Financial Investigations Unitôs Key Indicators for 2025/2026 

 

 

Key Indicators 2021/2022 2022/2023 2023/2024 2024/2025 2025/2026 

Total Complaints/ Referrals 
Received 

121 74 55 24 152 

Number of Investigation 
Reports Completed 

38 72 31 13 110 

Matters Closed on Preliminary 
Enquiry 

847 2 9 82 8 

Matters Referred to DCP 10 68 16 3 62 

Average Days to Complete 
Investigations 

2404 329 391 228 330 

 
 

As at March 31, 2026, a total of ninety (90) investigations remain active, with an average of eleven (11) cases 

assigned to each investigator. 

 

 

 

 

Of the one-hundred and fifty-two (152) referrals/complaints received, a single batch of one hundred and forty-seven 

(147) referrals were in relation to non-compliance breaches (failure to file) and the remaining five (5), corruption-
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related. As at March 31, 2026, a total of ninety-seven (97) matters emanating from the referenced batch of one 

hundred and forty-seven (147) referrals were concluded, with fifty (50) such matters remaining active. 

 

 
 

 

For the financial year 2025/2026, a total of sixty-two (62) case files were referred to the Corruption Prosecution 

Division, a near twenty-fold increase from the previous financial year in which three (3) case files were referred. 

 

Despite a marginal increase relative to the previous year, the average time taken to complete investigations 

continues to trend downwards, coming from a high of two thousand, four hundred and four (2,404) days in 

2021/2022, to three hundred and thirty (330) days in 2025/2026. This is also against a backdrop of increased 

referrals and sub-optimal staffing. 

 

 

 

 

 

 

 

 

 

 

Despite a marginal increase relative to the previous year, the average time taken to complete investigations 

continues to trend downwards, coming from a high of two thousand, four hundred and four (2,404) days in 
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2021/2022, to three hundred and thirty (330) days in 2025/2026. This is also against a backdrop of increased 

referrals and sub-optimal staffing. 

 

Historical Comparison of Cases Investigated for the Period April 2021ï March 2026 

Over the last five (5) years, the Investigation Division completed approximately 73% of investigations pursued, 

subsequent to the receipt of five hundred and twenty-eight (528) referrals/complaints. A breakdown is provided in 

the table and graph below: 

 

Status/Disposal of Complaints and Referrals 

 

Cases 2021/2022 2022/2023 2023/2024 2024/2025 2025/2026 Total  

Complaints/Referrals 

Received 

148 112 27 71 170 528 

Investigation Closed, 

Reports Tabled 

53 14 81 9 37 194 

Referred 

Internally/Externally  

4 11 3 4 6 28 

Investigation Closed, 

Reports Referred to DCP  

     14 70 16 4 62 166 

Investigation Closed on 

Preliminary Enquiries   

848 126 40 104 39 1157  

 

 

Completion of Complaints and Referrals Pursued by Investigation Division 
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Contract Monitoring Unit 

The Contract Monitoring Unit (CMU) is one of the key components of the Investigation Division and is responsible 

for the monitoring of the award, implementation and termination of Government Contracts. The Unit is comprised 

of two (2) sub-units, namely, (i) the Construction Contracts Inspectorate (CCI) sub-unit and (ii) the Non-Construction 

Contracts Inspectorate (NCCI) sub-unit.  

 

On the whole, government contracts are awarded on merit and are completed within time and budget. Value for 

money is also more often than not, achieved. Notwithstanding, there are instances where, inter alia, poor 

procurement planning, faulty preparation of bidding documents, poor contractor performance and a lack of vigilance 

on the part of procuring entities in the post contract phase, result in cost overruns, delays and value for money not 

being achieved. In these instances, the Director of Investigation (DI) brings this to the attention of the concerned 

procuring entities, encouraging them to implement remedial steps, which is usually done by way of advice, caution 

and/or warning. 

  

As it relates to contractor performance and as reported in our last Annual Report, the DI notes a general reluctance 

on the part of public bodies to engage the raft of remedies available to them for breach of contract, particularly 

liquidated damages. This reluctance may have contributed significantly to the delayed completion of projects, 

thereby placing undue stress on the timely delivery of educational and health intuitions, offices and infrastructure 

which in turn would have deprived the general public of the benefits of these facilities for a period of time. The 

existence of this state of affairs makes it all the more important for a national strategy to be implemented to ensure 

that only contractors who perform well benefit from government contracts. Such a strategy however, requires a 

joined-up approach, involving all stakeholders and the tearing down of information silos and other barriers. 

 

Collaboration with the Office of Public Procurement Policy (OPPP) and the Public Procurement Commission (PPC) 

 

In an effort to strengthen good governance, robust public procurement, solid contractor performances, and impactful 

public procurement oversight, the Integrity Commission continued its mission which began in 2024, to partner with 

both the OPPP and the PPC during the financial year 2025-2026. This engagement took place in the form of 

meetings wherein discussions were held and thought-provoking ideas were brought to the fore with the intention of 

fostering a more seamless procurement process in Jamaica. The initial objective for the Integrity Commission was 

to have the collaborative efforts with the two (2) referenced institutions, eventually culminating in them being named, 

ñCompetent Authoritiesò pursuant to Section 7 of the Integrity Commission Act. 

The meetings with the OPPP were convened on the following dates: 

 

¶ October 16, 2025 - Offices of the Integrity Commission 

¶ February 26, 2026 - Virtual (Included the PPC and AGD) 
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The meetings with the PPC were convened on the following dates: 

 

¶ October 23, 2025 - Virtual 

¶ February 26, 2026 - Virtual (Included the OPPP and AGD) 

 

The Integrity Commission will continue to conduct meetings and discussions with the OPPP and PPC in anticipation 

of them being granted Competent Authority status during which, public procurement information, contract awards 

data, contractor registration/evaluation results and public education innovation can be shared among all three (3) 

Entities. We believe this will augur well for national development. 

 

Lesser Competitive Methodologies (LCM) Portfolio 

Lesser competitive methodologies are categorized as procurement methodologies that are subjected to a lesser 

degree of competition. Those methodologies being (1) the Restricted Bidding (RB) Methodology whereby only a 

select number of Contractors are invited by the procuring entity to participate in the procurement process and (2) 

the Single Source (SS) Methodology whereby only one (1) Contractor is invited to participate in the referenced 

process.  

In March of 2023, an initiative was implemented whereby twenty-six (26) Public Bodies were selected to provide 

the Commission with a simplified procurement plan of their projected procurement activity for the Financial Year 

2023/2024, showing which tenders would be undertaken using RB or SS.  

Several challenges were experienced in relation to collecting the information, which included the following: 

1. non-compliance by public bodies in several instances; 

2. late submissions; 

3. non-utilization of the prescribed format resulting in the inability of the Commission to standardize the 

information; and 

4. consolidated project information being provided which made it difficult for the Unit to decipher which 

method would be associated with particular projects. 

 

As a result of the above, the soft launch was extended far into the financial year making the received information 

obsolete.  

In 2025 a new approach was undertaken; the Ministry of Finance and the Public Service (MOFPS) had mandated 

that all Procuring Entities (PE) conduct their procurement through the Government of Jamaicaôs Electronic 

Procurement Platform (GoJEP), which is accessible to the wider public. However, for opportunities that are 

advertised using the RB or SS methods, the wider public is not privy to them unless they are directly associated 

with those opportunities through a direct invitation. This was the case for the Integrity Commission. 
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The GoJEP Platform has a feature called ñAuditor Accessò that grants the ability to ñseeò any particular opportunity. 

This access has to be granted by the PE for each individual opportunity.  

Beginning in September of 2025, Notices were dispatched to all PEs requesting that they grant the Integrity 

Commission Auditor Access on GoJEP for all advertised opportunities regardless of value. The initial 

commencement date was November 3, 2025, but was extended to December 1, 2025 in light of the passage of 

Hurricane Melissa. 

In January 2025, the Commission began receiving the return Notices and the majority of PEs have been complying 

with our request. The Commission is now able to view and monitor, if selected, those opportunities that are subject 

to a lesser degree of competition. 

Hurricane Melissa 

Immediately following the passage of Hurricane Melissa, the Commission issued an advisory on November 3, 2025, 

which signalled its intention to deploy its monitoring and investigative resources to address acts of corruption or 

impropriety linked to the relief efforts. 

Following the referenced advisory, a monitoring framework was developed and implemented, aimed at 

strengthening oversight of government procurement related to the Hurricane Melissa recovery efforts. The 

frameworkôs primary objectives are to monitor the award and implementation of hurricane-related government 

contracts, conduct post-contract audits of contracts awarded under emergency procurement arrangements and 

assess the efficacy of the allocation of public, donor and relief resources during the recovery period. 

The framework focuses on the Government of Jamaicaôs immediate and short-term recovery spending, particularly 

in circumstances where procurement rules were relaxed to facilitate urgent response, restoration and 

reconstruction. Through this process, the Commission will identify potential red flags, assess risk areas and 

evaluate the effectiveness of emergency procurement measures. Where breaches or irregularities are detected, 

the Commission will investigate to determine the appropriate course of action and, where necessary, make 

recommendations to strengthen accountability and the management of public funds during national disasters. 

The Commission has undertaken the following activities: 

1. Requested that all requisitioned procuring entities tag hurricane-related procurement activities as 

ñHurricane Melissa Recovery,ò on their QCAR submissions to ensure that those transactions are clearly 

identifiable and traceable; 

2. Sent requisition letters to the Office of the Prime Minister, the Cabinet Office, the Office of Disaster 

Preparedness and Emergency Management (ODPEM) and the Ministry of Finance and the Public Service; 

and 

3. Commenced monitoring of a combination of construction and non-construction emergency and non-

emergency contracts. 
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The Commission continues its outreach by actively monitoring post Melissa related contracts and encouraging the 

wider public to report any irregularity or impropriety.  

Monitoring of Construction Contracts  

 

The categories of projects that are monitored include Public Infrastructure, Housing, Mechanical and Electrical 

contracts/projects being implemented by various Ministries, Departments and Agencies of the Government of 

Jamaica (GOJ), or any authorized personnel acting on behalf of the GOJ. Additionally, the Commission provides 

advice on procurement matters to these entities. 

 

Monitoring of a project may commence at the pre or post contract phase. Generally, it commences when GOJ 

entities place advertisements in the various news media, after which an Inspector is assigned to monitor the project 

until final completion. On average, each Inspector monitors just over one hundred and forty (140) projects. 

 

The monitoring process includes the attendance of the Commissionôs representatives at site meetings/visits and 

the compiling of monitoring reports. In circumstances where an issue is identified during the pre or post contract 

phase of a project, the procuring entity is engaged on the matter either verbally or by way of a formal 

correspondence in order for a resolution to be found at the earliest stage of the process, consistent with the 

applicable procurement and contract guidelines, policies and legislation. 

 

During the period April 1, 2025, to March 31, 2026, the Division, through its Construction Contracts Inspectorate 

monitored the pre and/or post contract phases for eight hundred and ninety-three (893) contracts. The cumulative 

value of the construction contracts that were monitored was J$154,170,719,649.45 and US$719,694,649.26.  

 

During the same period, the Construction Inspectors made a total of two hundred and sixty-eight (268) site visits. 

  

The Construction Contracts Inspectors attended one hundred and sixty-two (162) site meetings and were involved 

in the monitoring of one (1) Practical Completion Inspection. At the end of the reporting period, the Inspectors 

travelled a total of 76,108 kilometres for the purpose of discharging their monitoring duties island-wide.    

 

The table overleaf details the statistics relating to the performance and activities of the CCI for the reporting period 

juxtaposed with data from previous years. 
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Construction Contracts Unit Key Statistics  

Activity/Item  2021/2022 2022/2023 2023/2024 2024/2025 2025/2026 

      

Number of monthly Unit meetings 
held (Includes both sub units) 

7 9 11 8 10 

Number of training programmes 
attended by the Unit (Includes both 
sub units) 

7 9 16 17 7 

Number of Construction Projects 
monitored 

601 662 686 655 893 

Number of Site meetings attended 99 113 79 134 162 

Number of site visits attended 311 272 228 202 268 

Number of Final Completion Reports 0 113 30 12 6 

Number of Practical Completion 
inspections attended 

19 9 8 5 1 

Cumulative Value of Construction 
Contracts monitored, awarded in 
Jamaican Dollar (J$)       

J$99.74 B J$91.68 B J$112.11 B J$142.87 B J$154.2 B 

Cumulative Value of Construction 
Contracts monitored, awarded in 
United States Dollar (US$)     

US$808.30 M  US$620.20 M US$717.10 M US$719.69 M US$719.7 M 

Total distance travelled by Inspectors 
(includes both sub units) 

67,537 km 90,689 km 69,535.4 km 182,862 km 214,665.3 km 

 

 

Value of Projects Monitored 
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Annual Contracts Cost Overruns and Variations Report (ACCOVR) 

 

The GOJ Handbook of Public Procurement Procedures defines a Cost Overrun as ñéan increase in the contract  

sum resulting from escalation in the price of labour and/or material.ò, while a Variation is defined as ñéa change to 

the deliverable(s) under a contract caused by an increase or decrease in the scope of work to be performed, 

amount/type of goods to be supplied or services to be provided, and must be directly related to the specific contract.ò 

For example, pre-contract activities, if not executed efficiently by the MDAs, may lead to contract variations in the 

following circumstances: 

1. Late commencement of procurement process; 

2. Use of incorrect procurement process/documents; 

3. Selection of unsuitable bidder; and 

4. Utilization of incorrect tender methodology. 

The list is not closed. 
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ACCOVR Data 

Please note that the following figures represent the raw data received from the Public Bodies as at June 

10, 2026. 

Subsequent to the close of the 2025-2026 financial year, the Director of Investigation requisitioned one hundred 

and ninety-eight (198) Public Bodies, to provide details of the Contracts Cost Overruns and Variations incurred 

within the financial year, by May 18, 2026.  As at the stipulated deadline, the IC received submissions from one 

hundred and eighty-one (181) Public Bodies, which represented a compliance rate of 91.4%. 

The information requested was relevant to all projects of value greater than J$500,000.00, for which monetary 

disbursements for Cost Overruns, Variations, and/or Any Other Price Adjustments were made during the financial 

period 2025-2026. In this regard, the ACCOVR data which was submitted by the Public Bodies indicated that the 

combined goods, works and services contracts valued approximately J$393.29 billion. The values of cost overruns, 

variations and any other price adjustments for the financial period were approximately J$712.97 million, J$1.78 

billion, J$915.46 million respectively. 

Update re ACCOVR for Financial Year 2024-2025 

As at March 24, 2026, the Integrity Commission achieved a compliance rate of one hundred percent (100%) (197 

responsive Public Bodies) for the 2024-2025 financial period. It is to be noted that the compliance rate of the 

submission of ACCOVRs for the 2024-2025 financial period was achieved by contacting the Public Bodies and 

following up on the progress of their submissions. No summonses were issued as was done for the previous period.  

See compliance chart below which shows comparison of the ACCOVR compliance rates for periods 2020-2026 

(after implemented compliance measures for each respective period). 

ACCOVR Compliance Rates 2020-2026  
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The data analysis below is representative of the electronic submissions received for the relevant financial period.  

Contracts Cost Overruns, Variations and Any Other Price Adjustments (AOPA) for Financial Period 2025-2026 

Type of 

Contract 

Total 

Contract 

Value (J$) 

Total Value Cost 

Overrun (J$) 

Total Value 

Variation (J$) 

Total Value 

Any Other 

Price Adj. (J$) 

% Cost 

Overrun 

% Variation % Any Other 

Price Adjustment 

(AOPA) 

Goods 191.35B 16.12M 749.06M 7.18M 0.01 0.39 0 

Works 113.54B 645.63M 474.69M 672..07M 0.57 0.42 0.59 

Services 88.41B 51.23M 552.64M 236.21M 0.06 0.63 0.27 

Goods/Works/

Services 

393.29B 712.97M 1.78B 915.46M 0.18 0.45 0.23 

 

Goods contracts represent the highest value of contracts awarded, being approximately J$191.35B or 48.65%, 

while Works was J$113.54B or 28.87% and Services was J$88.41B or 22.48%. The procurement of Works with 

0.57% had the highest percentage of cost overruns followed by Services and Goods with 0.06% and 0.01% 

respectively. Services contracts had the highest variations, with approximately 0.63%, followed by Works then 

Goods with 0.42% and 0.39% respectively. Works contracts had the highest percentage of price adjustments with 

approximately 0.59%, followed by Services with approximately 0.27% and Goods with none.  

Annual Contract Cost Overruns and Variations for Goods, Works and Services exceeding J$5million 

The ACCOV data for the procurement of goods, works and services exceeding J$5million was reviewed and 

tabulated for the relevant financial period. The tables below indicate that the total variations were significantly higher 

than that of the total cost of overruns or any other price adjustments in most cases.  

Annual Contract Cost Overruns and Variations for Goods, Works and Services exceeding J$5million for Financial 

Period 2025-2026 

  Goods Works Services 

Procurement 

Thresholds 

J$5M to 

J$30M 

J$30M to 

J$60M 

$60M and 

above 

J$5M to 

J$30M 

J$30M to 

J$60M 

J$60M and 

above 

J$5M to 

J$30M 

J$30M to 

J$60M 

J$60M and 

above 

Total Contract 

Value 

16.62B 4.33B 155.86B 13.44B 7.07B 85.55B 15.08B 5.44B 53.40B 

Cost Overrun 0 0 0 28.53M 0 0 104.38M 101.18M 414.11M 

Variation 42.11M 0 613.84M 134.08M 81.05M 166.55M 364.99M 435.13M 148.28M 

AOPA 0 0 0 41.47M 0 177.20M 81.68M 127.35M 451.63M 
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Of all categories of contracts valued $60M and above, contracts awarded in the goods category incurred the highest 

accumulative value for contract variation in the sum $613.84million which was approximately 72.87% and 75.84% 

greater than the variations incurred for contracts awarded in the works and services categories respectively.  

Annual Contract Cost Overruns and Variations for Goods, Works and Services exceeding J$5million for Financial 

Period 2025-2026 

  Goods Works Services 

Procurement 
Thresholds 

J$5M 
to 
J$30M 

J$30M to 
J$60M 

$60M 
and 
above 

J$5M to 
J$30M 

J$30M to 
J$60M 

J$60M 
and 
above 

J$5M to 
J$30M 

J$30M to 
J$60M 

J$60M and 
above 

Total 
Contract 
Value 

16.62B 4.33B 155.86B 13.44B 7.07B 85.55B 15.08B 5.44B 53.40B 

Cost 
Overrun 

0 0 0 28.53M 0 0 104.38M 101.18M 414.11M 

Variation 

42.11M 0 613.84M 134.08M 81.05M 166.55M 364.99M 435.13M 148.28M 

AOPA 

0 0 0 41.47M 0 177.20M 81.68M 127.35M 451.63M 

 

For contracts valued $60M and above, only contracts awarded in the services category incurred a cost overrun, the 

total sum of which amounts to $414.11million. 

Annual Contract Cost Overruns and Variations for Goods, Works and Services exceeding J$5million for Financial 

Period 2025-2026 

  Goods Works Services 

Procurement 
Thresholds 

J$5M 
to 
J$30M 

J$30M to 
J$60M 

$60M 
and 
above 

J$5M to 
J$30M 

J$30M to 
J$60M 

J$60M 
and 
above 

J$5M to 
J$30M 

J$30M to 
J$60M 

J$60M and 
above 

Total 
Contract 
Value 

16.62B 4.33B 155.86B 13.44B 7.07B 85.55B 15.08B 5.44B 53.40B 

Cost 
Overrun 

0 0 0 28.53M 0 0 104.38M 101.18M 414.11M 

Variation 

42.11M 0 613.84M 134.08M 81.05M 166.55M 364.99M 435.13M 148.28M 

AOPA 

0 0 0 41.47M 0 177.20M 81.68M 127.35M 451.63M 
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Contracts valued $60M and above awarded in the services category accounted for the highest value of contracts 

that were subject to any other price adjustment during the financial year 2025/2026 with a sum of $451.63million. 

This was followed by contracts awarded in the works category and no such adjustments for contracts awarded in 

the goods category. 

Annual Contract Cost Overruns and Variations for Goods, Works and Services exceeding J$5million for Financial 

Period 2025-2026 

  Goods Works Services 

Procurement 
Thresholds 

J$5M to 
J$30M 

J$30M 
to 
J$60M 

$60M 
and 
above 

J$5M to 
J$30M 

J$30M to 
J$60M 

J$60M and 
above 

J$5M to 
J$30M 

J$30M to 
J$60M 

J$60M and 
above 

Total 
Contract 
Value 

16.62B 4.33B 155.86B 13.44B 7.07B 85.55B 15.08B 5.44B 53.40B 

Cost 
Overrun 

0 0 0 28.53M 0 0 104.38M 101.18M 414.11M 

Variation 

42.11M 0 613.84M 134.08M 81.05M 166.55M 364.99M 435.13M 148.28M 

AOPA 

0 0 0 41.47M 0 177.20M 81.68M 127.35M 451.63M 

 

Comparison of Annual Contract Cost Overruns and Variations for Public Bodies with Goods Contracts over $100 

Million 

The Goods CCOV was selected for analysis for the financial period 2025-2026 as it was observed that it represented 

48.65% number of contracts awarded. See Table below. 

Annual Contract Cost Overruns and Variations for Public Bodies with Goods Contracts over $100M (2025-2026) 

Public Bodies Total 

Contract 

Value (J$) 

Total Value 

Cost Overrun 

(J$) 

Total Value 

Variation (J$) 

Total Value 

Any Other 

Price Adj. (J$) 

% Cost 

Overrun 

% Variation % Any Other 

Price 

Adjustment 

Bank of Jamaica 1.39B 0 0 0 0 0 0 

E-Learning Jamaica 
Company Ltd. 

155.67M 0 0 0 0 0 0 

HEART NSTA Trust 582.36M 0 0 0 0 0 0 

Jamaica Constabulary 
Force 

287.93M 0 4.00M 0 0 1.39 0 

Jamaica Customs 
Agency 

373.86M 0 0 0 0 0 0 

Jamaica Fire Brigade 124.60M 0 0 0 0 0 0 
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Ministry of Education, 
Youth and 
Information 

256.77M 0 0 0 0 0 0 

Ministry of Energy, 
Transport and 
Telecommunications 

1.44B 0 0 0 0 0 0 

Ministry of Health 
and Wellness 

246.69M 0 0 0 0 0 0 

Ministry of National 
Security (MNS) 

1.53B 0 0 0 0 0 0 

National Health Fund 3.93B 0 547.71M 0 0 13.93 0 

National Land Agency 5.47B 0 0 0 0 0 0 

National Water 
Commission (NWC) 

1.09B 0 0 1.59M 0 0 0.15 

Petrojam Limited 135.69B 0 0 0 0 0 0 

Port Authority of 
Jamaica 

909.30M 0 0 0 0 0 0 

Urban Development 
Corporation (UDC) 

102.68M 0 0 0 0 0 0 

 

Comparison of Annual Contract Cost Overruns and Variations for Public Bodies with Works Contracts over 

$100 Million 

The Works CCOV was selected for analysis for the financial period 2025-2026 as it was observed that while it 

represented 28.87% of the contracts awarded, the individual contracts are typically great in value and of national 

significance. See Table below. 

Annual Contract Cost Overruns and Variations for Public Bodies with Works Contracts over $100M (2025-2026) 

 

Public Bodies Total 

Contract 

Value (J$) 

Total Value 

Cost 

Overrun (J$) 

Total Value 

Variation (J$) 

Total Value 

Any Other 

Price Adj. (J$) 

% Cost 

Overrun 

% Variation % Any Other 

Price 

Adjustment 

(AOPA) 

Bank of Jamaica 309.32M 0 0 0 0 0 0 

Church Teachers' 
College 

102.43M 0 0 0 0 0 0 

Culture, Health, 
Arts, Sports and 
Education 
(C.H.A.S.E.) 

139.09M 0 11.52M 0 0 8.28 0 

Housing Agency of 
Jamaica Limited 

25.68B 0 0 0 0 0 0 

Jamaica Social 
Investment Fund 
(JSIF) 

1.12B 0 133.18M 0 0 12.02 0 
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Public Bodies Total 

Contract 

Value (J$) 

Total Value 

Cost 

Overrun (J$) 

Total Value 

Variation (J$) 

Total Value 

Any Other 

Price Adj. (J$) 

% Cost 

Overrun 

% Variation % Any Other 

Price 

Adjustment 

(AOPA) 

Jamaica Special 
Economic Zone 
Authority  

197.99M 0 0 0 0 0 0 

Ministry of 
Agriculture and 
Fisheries 

536.04M 0 56.43M 0 0 10.53 0 

Ministry of 
Economic Growth 
and Infrastructure 
Development  

298.86M 0 0 0 0 0 0 

Ministry of National 
Security (MNS) 

6.54B 0 166.65M 32.42M 0 2.55 0.5 

National Health 
Fund 

2.85B 0 0 0 0 0 0 

National Housing 
Trust 

27.97B 441.96M 47.11M 400.48M 1.58 0.17 1.43 

National Water 
Commission (NWC) 

4.00B 0 69.51M 12.41M 0 1.74 0.31 

National Works 
Agency  

210.97M 0 0 0 0 0 0 

Office of the Prime 
Minister  

616.91M 0 0 0 0 0 0 

Petrojam Limited 1.50B 0 0 0 0 0 0 

Port Authority of 
Jamaica 

188.53M 0 0 0 0 0 0 

Tax Administration 
Jamaica 

1.04B 16.05M 78.77M 0 1.54 7.56 0 

Urban Development 
Corporation (UDC) 

7.51B 0 -604.07M 0 0 -8.04 0 
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Annual Contract Cost Overruns and Variations for Public Bodies with Services Contracts over $100 Million 

The CCOV for Services was also analysed for the financial period 2025-2026, representing 22.48% of the contracts 

awarded. See Table below. 

Annual Contract Cost Overruns and Variations for Public Bodies with Services Contracts over $100M (2025-2026) 

Public Bodies Total 

Contract 

Value (J$) 

Total Value 

Cost Overrun 

(J$) 

Total Value 

Variation (J$) 

Total Value Any 

Other Price Adj. 

(J$) 

% Cost 

Overrun 

% Variation % Any Other 

Price 

Adjustment 

HEART NSTA Trust 290.92M 0 0 0 0 0 0 

ICT Authority (Formerly 
eGov Jamaica Limited) 

131.78M 0 0 0 0 0 0 

Jamaica Civil Aviation 
Authority 

393.87M 0 0 0 0 0 0 

Jamaica Constabulary 
Force 

147.27M 0 0 0 0 0 0 

Jamaica Tourist Board 11.41B       

Jamaica Urban Transit 
Company (JUTC) 

3.27B 0 0 0 0 0 0 

Ministry of Education, 
Youth and Information 

241.29M 0 0 0 0 0 0 

Ministry of Finance and 
the Public Service 

177.48M 0 38.82M 0 0 21.87 0 

Ministry of Health and 
Wellness 

4.49B 0 272.67K 0 0 0.01 0 

Ministry of Labour and 
Social Security  

417.18M 0 0 0 0 0 0 

National Health Fund 748.57M 0 0 0 0 0 0 

National Housing Trust 6.23B 0 14.80M 200.42M 0 0.24 3.22 

National Works Agency  280.54M 0 0 0 0 0 0 

North East Regional 
Health Authority 

1.71B 0 0 0 0 0 0 

Petrojam Limited 3.46B 0 1.84M 0 0 0.05 0 

Port Authority of 
Jamaica 

314.11M 0 0 0 0 0 0 

Post and 
Telecommunications 
Department 

110.15M 0 101.02M 0 0 91.71 0 

South East Regional 
Health Authority 

11.11B 0 0 0 0 0 0 

Southern Regional 
Health Authority 

1.62B 0 0 0 0 0 0 

Tax Administration 
Jamaica 

2.03B 0 -50.14M 0 0 -2.47 0 

Transport Authority 819.50M 0 0 0 0 0 0 

University of 
Technology, Jamaica 
(UTECH) 

269.27M 0 0 0 0 0 0 

Urban Development 
Corporation (UDC) 

809.18M 0 0 0 0 0 0 

Western Regional Health 
Authority 

740.26M 0 0 0 0 0 0 
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Discussion of Findings 

During the period under review, the data indicated that goods contracts were the highest quantity of contracts 

awarded and represented the highest value of contracts awarded, followed by the value of Works contracts 

awarded. Services contracts were the least number of contracts awarded over the period, with 22.48%. 

The data also indicates that the percentage of cost overruns and variations for contracts over $100 million during 

the period under review is between -8.04% to 91.71% which is an atypical range. The percentage range for the 

previous financial year was 0.01% to 2.54%.  

For goods Contracts, the highest percentages of variations incurred were 13.93% from National Health Fund. For 

Works Contracts, the highest percentages of variations incurred were 7.56%, 8.28%, 10.53%, and 12.02% from 

Tax Administration Jamaica, CHASE Fund, Ministry of Agriculture and Fisheries, and the JSIF, respectively. For 

Services contracts, the highest percentages of variations incurred were 21.87% from Ministry of Finance and the 

Public Service and 91.71% Post and Telecommunications Department. The UDC incurred an overall negative 

variation percentage for Works contracts at 8.04% which indicates a significant reduction in expenditure. These 

variances may possibly be attributed to changes in the economy, poor project planning and/or impact from 

Hurricane Melissa. Tax Administration Jamaica incurred a negative variation of 2.47% for Services Contracts which 

may possibly be attributed to improper procurement planning and/or over budgeting. 

Notwithstanding, the overall percentage of variations for all categories of contracts is 0.45% which remains low.  

List of Non-Compliant Public Bodies for 2025-2026 

 MDAs 

1 
Child Protection and Family Services Agency  

2 
Clarendon Alumina Production Limited (CAP)  

3 
Independence Park Limited  

4 
Jamaica Agricultural Commodities Regulations Authority  

5 
Jamaica Railway Corporation  

6 
Kingston & St. Andrew Municipal Corporation  

7 
Manchester Municipal Corporation 

8 
Ministry of Justice  

9 
Ministry of Legal and Constitutional Affairs 

10 
Montego Bay Free Port Ltd. 

11 
National Education Trust  
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Monitoring of Non-Construction Contracts  

The Non-Construction Contracts Inspectorate (NCCI), pursuant to Section 33 of the Integrity Commission Act, 

monitors the award, implementation and termination of Goods and Services Contracts. During the course of the 

NCCIôs monitoring activities, Inspectors are expected to attend, where required, Pre-bid Meetings and procurement-

related meetings as well as to conduct verifications of procured items.  

 

The NCCI is further tasked with the management/monitoring of several critical portfolios and where required, 

provides guidance to Public Bodies with respect to the procurement process. 

 

The structure of the NCCI allows for a complement of four (4) Inspectors, two (2) Senior Inspectors, whose role is 

Supervisory, an Administrative Assistant and a Manager. The NCCI operated with its full staff complement for the 

majority of the reporting period. For the reporting period the Unit realized an increase in monitoring of new 

assignments as well as an increase in sustained monitoring which is attributable to the sub-unit being fully staffed.  

Unfortunately, the Unit experienced several challenges during the course of the year that hampered our monitoring 

abilities. In June 2025, the Ministry of Finance and the Public Service made amendments to the Public Procurement 

Regulations essentially increasing the procurement thresholds for all categories of procurement. With this 

amendment there were less opportunities being publicly advertised and more opportunities falling into the restricted 

categories. The IC is unable to see opportunities that are not publicly advertised.  

In October 2025, the island was ravaged by Hurricane Melissa. Many Public Bodies diverted their resources to 

recovery efforts and as such there were fewer routine opportunities being advertised. In support of the recovery 

efforts, the DI made the decision to allow the Public Bodies time to recover before actively engaging in monitoring 

activities. 

The NCCI monitored five hundred eighty-five (585) procurement opportunities/contracts during the period April 1, 

2025, to March 31, 2026. The estimated value of the contracts monitored, which were at varying stages of the 

procurement process, was approximately JMD$43 billion.  

12 
Office of Disaster Preparedness and Emergency Management (ODPEM)  

13 
Overseas Examinations Commission  

14 
Pesticides Control Authority (PCA)  

15 
Ports Security Corps. Ltd 

16 
St. Catherine Municipal Corporation  

17 
St. Thomas Municipal Corporation 
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Thirty-eight percent (38%) of the contracts monitored by the Unit were service-related, such as security services, 

janitorial services and maintenance contracts. The Unit monitored one hundred ninety-three (193) ógoodsô type 

contracts, which were comprised of, among other things, procurement of motor vehicles, medical equipment, and 

information and communications technologies (ICT) equipment, etcetera, representing 44% of the contracts 

monitored.  

Consultancy type contracts represented eighteen percent (18%) of the projects monitored, and included 

consultancies related to the provision of construction-related services and information technology solutions. 

 

During the period, Inspectors within this sub-unit were assigned one hundred thirty-three (133) new procurement 

opportunities. The remaining four hundred fifty-two (452) projects were carried forward from previous periods. One 

forty-two (142) of the projects that were being monitored either concluded or were aborted during the reporting 

period. 
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The Unit realized an increase in the number of Final Monitoring Reports completed that reflects the number of cases 

that were monitored to completion. The Unit further actively increased its presence at Site Meetings and Visits and 

conducted more verifications during the period.  

Reports Completed April 1, 2022 to March 31, 2026 

  2022/2023 2023/2024 2024/2025 2025/2026 

Final Monitoring Reports  133 68 
76 123 

Site Visit/Meeting/Verification Reports 26 14 
45 64 

          

 

Quarterly Contract Awards Reports (QCAR) 

 

The Integrity Commission, in keeping with the provisions of Section 51 of the Integrity Commission Act, requires 

Procuring Entities, on a quarterly basis, to provide the particulars of contracts awarded above Five Hundred 

Thousand Dollars (J$500,000.00), within one (1) calendar month following the ending of the quarter to which they 

relate. Approximately one hundred and ninety-eight (198) Public Bodies are required to prepare and submit 

Quarterly Contract Awards (QCA) Report to the Director of Investigation.  

For the period April 01, 2025 to March 31, 2026, the Commission recorded a compliance rate of 100%.   

 

QCAR Compliance Rate over the past 5 Years 
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Contract Award Data 

The Commissionôs web portal recorded a total of 34,398 contracts awarded for the period of April 01, 2025 through 

to March 31, 2026.  

The total value of contracts awarded for the period was $370,680,397,884.93. The value of contracts for Goods 

and Services inclusive of Consulting and Insurance Placement Services was $288,138,726,632.92 while the value 

of Works contracts was $82,541,671,252.01. 

Summaries of the information collated are represented below: 

Summary of Contracts Awarded  

Quarter  Total # of 
Contracts 
Awarded 

Total value Goods Contracts Total Value of Service 
Contracts 

Value of Works 
Contracts 

Total Value of Contracts 

Q1 8,520 $48,347,562,296.81  $22,048,607,460.82  $9,448,836,681.81  $79,845,006,439.44  

 
     

Q2 8,589 $53,720,802,353.06  $23,798,834,440.39  $11,815,516,890.57 $89,335,153,684.02  

 
     

Q3 7,836 $31,685,891,654.41  $19,078,750,282.97  $15,672,538,253.37  $66,437,180,190.75  

 
     

Q4 9,453 $58,738,264,512.96  $30,720,013,631.50  $45,604,779,426.26  $135,063,057,570.72  

 
     

Total 34,398 $192,492,520,817.24  $95,646,205,815.68   $82,541,671,252.01  $370,680,397,884.93  
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Total Number of Contracts Awarded per Quarter 

 

 

 

 

 

 

 

 

 

Majority of the contracts awarded during the financial year 2025/2026 were awarded during the fourth quarter (Q4), 

that is, the period between January and March 2026, and the least number of contracts awarded during the third 

quarter (Q3), or the period between October through December 2025 (Refer to pie chart above). 

 The total value of contracts awarded during the fourth quarter (Q4- January -March 2026), also accounted for the 

majority of the overall expenditure at thirty-six percent 36% or $135,063,057,570.72 of the total spend. 

 

Value of Goods, Works and Services Contracts Awarded as a Percentage of Overall Contract 
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The aggregate amount spent on the acquisition of goods by procuring entities exceeds the value of works 

undertaken and the value of services acquired, combined. The value of goods contracts awarded accounted for 

fifty-two percent (52%) of the total value of contracts awarded or $192,492,520,817.24 of total procurement 

expenditure for the financial year 2025/2026. Service contracts accounted for twenty-six percent (26%) or 

$95,646,205,815.68 of the total procurement expenditure while infrastructural works accounted for twenty-two 

percent (22%) or $82,541,671,252.01 the total procurement expenditure. 

Procurement Methodologies Utilized 

 

 

 

 

 

 

 

 

 

 

Over the course of the financial year in review, the Single Source Methodology was recorded as the most utilized 

method of engagement for procuring entities.  Of the 34,398 contracts awarded, 23,311 or 68% were issued using 

this non-competitive procurement method of engagement whilst the most competitive bidding methodology- 

International Competitive Bidding, was used to award only 72 contracts, less than 1% of the aggregate number of 

contracts awarded. Further, 964 contracts which equates to 3% of the total number of contracts awarded during the 

period were issued via the emergency contracting while 211 of the contracts awarded, were government to 

government engagements. Only 4% or 1,311 contracts were awarded using the National Competitive Bidding 

methodology while 8,529 or 25% of contracts were reported as awarded out of a Restricted Bidding procurement 

process. 

*Please note that the single source methodology comprises emergency contracting however, for the 

purpose of this illustration emergency contracting data was disaggregated. Total single source 

procurement inclusive of emergency contracting is $24,275 or 70.5% of the total contracts awarded. 
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Value of Contracts Awarded based on Procurement Methodology Employed 

 

Notwithstanding that the number of contracts awarded using the Restricted Bidding Methodology accounted for 

only twenty-five percent (25%) of the total number of contracts awarded during the financial year, the aggregate 

value of same, amounts to $167,355,281,623.14 or thirty-one percent (31%) of the total value of all contracts 

awarded over the period. The value of the contracts awarded using the Single Source methodology amounted to 

$78,275,081,728.96, which represent only fifteen percent (15%) of the total value of all contracts awarded. The 

percentile values of the contracts awarded using National Competitive Bidding, International Competitive Bidding, 

Government to Government and Emergency Contracting are ten percent 10%, 3%, 0.2% and three percent 3% 

respectively.  
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Parliamentary Exemptions 

Section 41 of  the Constitution of Jamaica, provides, inter alia, that save for such circumstances in which an 

exemption is granted by the House of Parliament to a Member of Parliament, the seat of a Member of either house 

shall become vacant, if (a) the Member becomes a party to any contract with the Government of Jamaica, (b) the 

Member is a partner in a firm or a director or manager of a company which becomes a party to such a contract, or 

(c) the member becomes a partner in a firm or director or manager of a company which is itself a party to such a 

contract.  

The Integrity Commission, in its continued effort of securing greater transparency and probity in the award and 

implementation of all Government contracts to Parliamentarians, requested from the Clerk of the Houses of 

Parliament information on the Exempted Motions which were moved and approved in respect of Parliamentarians 

during the financial year 2025/2026. 

The following represents the Exemption Motions which were granted as advised by the Clerk of the Houses of 

Parliament: 

1. Member of Parliament for St. Andrew Southern, Mark Golding, February 10, 2026 

 

The exemption which was granted in respect of Mr. Mark Golding, on February 10, 2026, recognized that 

the Member of Parliament for St. Andrew Southern, ñis a Partner of the law firm Hart Muirhead Fatta, which 

may from time to time enter into contracts with the Government of Jamaica and its Agencies.ò 

 

2. Member of Parliament for St. Andrew, North Western, Duane Smith, February 10, 2026 

 

The exemption which was granted in respect of Mr. Duane Smith, on February 10, 2026, recognized that 

the Member of Parliament for St. Andrew, North Western ñis a shareholder of Karleen Smith and Company, 

which entity may from time to time enter into contracts with the Government of Jamaica and its Agencies.ò 

 

3. Member of Parliament for St. Andrew, East Central, Dennis Gordon, February 10, 2026 

 

The exemption which was granted in respect of Mr. Dennis Gordon, on February 10, 2026, recognized that 

the Member of Parliament for St. Andrew, East Central ñis a Director of JACDEN Group of Companies, 

which may from time to time enter into contracts with the Government of Jamaica and its Agencies.ò 

 

4. Senator, Ramon Small Ferguson, February 06, 2026 

 

The exemption which was granted in respect of Senator Ramon Small Ferguson, recognized that the 

Senator, as ñthe Chief Executive Officer of Barita Investments Limited and Managing Director of Barita Unit 
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Trusts Management Company Limited, both of which provide investment management and related financial 

services and which may from time to time enter into contracts with the Government of Jamaica and its 

affiliated agencies.ò 

 

5. Senator, Kavan Gayle, January 23, 2026  

 

The exemption which was granted in respect of Kavan Gayle, recognized that the Senator, ñis an Industrial 

Relations Consultant who may from time to time enter into contracts with the Government of Jamaica and 

its affiliated agencies.ò 

 
6. Senator, Rose Marie Bennett Cooper, December 19, 2025                                                                                                                                                                                                                                            

 

The exemption which was granted in respect of Senator Rose Marie Bennett Cooper, recognized that the 

Senator, ñis a Partner in the law firm Bennett Cooper Smith which may from time to time enter into contracts 

with the Government of Jamaica and its affiliated agencies.ò 

 
 

7. Senator, Kisha Anderson, December 19, 2025                                                                                                                                                                                                                                            

 

The exemption which was granted in respect of Senator Kisha Anderson, recognized that the Senator, ñis 

the CEO and Executive Director of Image Plus Consultants which may from time to time enter into contracts 

with the Government of Jamaica and its affiliated agencies.ò 

 

8. Senator, Sherene Golding Campbell, December 05, 2025                                                                                                                                                                                                                                            

 

The exemption which was granted in respect of Senator Sherene Golding Campbell, recognized that the 

Senator, ñis the Principal Attorney at Golding Campbell & Associates which may from time to time enter 

into contracts with the Government of Jamaica and its affiliated agencies.ò 

 

9. Senator, Professor Floyd Morris, November 21, 2025 

The exemption which was granted in respect of Senator Floyd Morris, recognized that the Senator, ñis a 

Consultant who may from time to time enter into contracts with the Government of Jamaica and its affiliated 

agencies.ò 

  



 INTEGRITY COMMISSION 
 

90 | P a g e 
 

Licence And Asset Divestment/Acquisition Unit 

The Licence and Asset Divestment /Acquisition (LADA) Unit, established in July 2020, monitors the grant, 

revocation and suspension of prescribed licences, the divestment/acquisition of land and other assets inclusive of 

those divested/acquired via Public Private Partnerships.  

 

The LADA Unit is comprised of one (1) Manager, two (2) Senior Inspectors and four (4) Inspectors.  

 

The table below provides a summary of the activities undertaken by the LADA Unit within the Financial Year 

2025/2026: 

 

Summary of Activities undertaken by the LADA Unit ï Financial Year 2025/2026 

 

Licence and Permits Monitoring Activity 

April 1, 2025 - March 31, 2026 

Activity Licence Land Asset 

Divestment 

Acquisition Public Private 

Partnership 

Number of Projects Monitored 289 221 29 5 13 

Number of Tender Opening attended N/A 6 3 - - 

Number of Site Visits 22 14 6 - 0 

Number of Land Divestments Advisory 

Committee (LADC) Meetings 

monitored 

N/A 6 N/A N/A N/A 

Number of SCJ Holdings Limited Land 

Divestment Committee Meetings 

monitored 

N/A 10 N/A N/A N/A 

Number of Meetings held with Public 

Bodies 

2 1 0 0 0 

 

The Unit successfully completed the soft launch of its Land and Asset Divestment, Public Private Partnership and 

Acquisition System (LADPAS) with the submission of reports from the twelve (12) participating Public Bodies on 

May 30, 2025, for the reporting period July 1, 2024, to December 31, 2024.    
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The system aimed at capturing, on a bi-annual basis, all divestment and acquisitions undertaken for which 

Agreements have been executed, as well as, particulars on divestment and acquisition transaction commenced, 

but for which Agreements have not been executed during the reporting period. LADPAS was fully launched in the 

last quarter of 2025/2026. The System will see its first intake of reports for the period January to June 2026 on July 

31, 2026. 

 

Additionally, with regards to the Prescribed Licence Information Database (PLID) Pilot, the Unit is continuing its 

efforts to move from the Pilot stage into a full launch of the database. One of the major challenges experienced has 

been the large number of licences issued by some public bodies and that some of these public bodies already had 

a system that stored all their information regarding licences issued, revoked or rejected.  As a result of this ongoing 

challenge, the Commission is currently seeking collaboration with the Jamaica Information and Communication 

Technology of Jamaica (JAMICTA) to assist us, the Commission, with the modification of our online portal, PLID, 

to achieve compatibility with existing databases in use by public bodies in order to facilitate submissions from 

various public bodies using different types of database systems. We look forward to collaborating with JAMICTA to 

identify solutions to the challenges we are facing, and charting a course towards full implementation of these 

solutions.  

Monitoring of Committees 

 

During the year under review, the Unit continued to monitor the activities of the following Committees remotely:  

SCJ Holdings Limited Land Divestment Monitoring Committee; 

Technical Review Committee ï NRCA and NEPA; and  

Land Divestment Advisory Committee (LDAC). 

 

Prescribed Licences And Permits 

 

During the year, the Unit commenced the monitoring of the grant of forty-one (41) new licences bringing the total 

number of licences actively monitored for the period to two hundred and eighty-nine (289). Licences were monitored 

across the following sectors:   
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Licences Monitored within varied Sectors 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In undertaking the monitoring function, a review of the existing internal policies and procedures of each licensing 

authority including the relevant legislation is undertaken to ascertain whether licences were issued/revoked or varied 

in compliance with the applicable legislation and governing policies.   

 

  

Sector No Monitored 

Telecommunication and Spectrum 22 

Air Service 22 

Water Abstraction and Well Drilling 85 

Mining  22 

Transportation 1 

Spirit Licences 1 

Game Bird Shooting 1 

wŜƳƻǾŀƭ ƻŦ ά[ƛƳƛǘŜŘέ ς Charitable Organizations 47 

Utilities - Sewerage 2 

Importation 4 

Environmental Permit 75 

Extraction of Timber 2 

Fishing/Vessel Licences 5 

Total 289 
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Asset Divestment and Public Private Partnership/Acquisition Monitoring 

 

The LADA Unit continued its monitoring of the divestment of Government-owned lands and assets, as well as, 

Public Private Partnership and Acquisition activities for the reporting period in accordance with the prescribed, 

policies, and regulations and legislations.  

Two hundred and twenty-one (221) GOJ land divestment processes were monitored by the Unit, The Unit 

commenced the monitoring of Twenty-nine (29) new Land divestment opportunities during the period under review. 

Additionally, the unit monitored a total of Twenty-nine (29) Asset divestment activities, Thirteen (13) Public Private 

Partnership activities and Five (5) Acquisition transactions.  

The Land Divestment Advisory Committee (LDAC) 

 

The Land Divestment Advisory Committee (LDAC) is responsible for evaluating applications from the Commissioner 

of Lands and making recommendations to the Minister with responsibility for Crown Lands. The Committee plays 

only an advisory role to the Minister in respect of the divestment of government-owned lands. The Committee was 

dissolved on September 2, 2025, due to the General elections and a new committee was approved by Cabinet 

Decision No. 44/25 dated December 15, 2025, for a term of two (2) years.  

During the reporting period the Unit remotely monitored six (6) meetings held by the referenced Committee.  

During the period April 1, 2025, to March 31, 2026, the LDAC reported that it recommended seventeen (17) 

applications for divestment by way of lease with a rental value of $15,716,000, and twenty-six (26) applications 

recommended for divestment by way of sale with a total value of $208,196,653. The LDAC further reported that two 

(2) requests for transfer of land at no consideration(cost) were also recommended for Ministerial approval. The total 

value of government-owned lands recommended for divestment by the Committee was $223,912,653. 

Applications Recommended for Lease by Land Use and Value for the 2025 ï 2026 FY 

Land Use No. of 
Applications 

Value ($) 

Residential 1 1000.00 

 
Agricultural  
 

4 539,000.00 

Residential & Agricultural - - 

 
Commercial/Industrial 

11 15,164,000.00 

 
Institutional 
 

1 12,000.00 

*Other - 0 

 
Total 
 

17 15,716,000.00 

* Resort, recreational, community development and easement. 
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Applications Recommended for Sale by Land Use and Value for the 2025 ï 2026 FY 

Land Use No. of 
Applications 

Value ($) 

Residential 15 168,292,200.00 

 
Agricultural  
 

1 1,650,000.00 

Residential & Agricultural 5 3,904,453.00 

Commercial/Industrial 5 34,350,000.00 

Institutional 
 

- - 

*Other - - 

 
Total 
 

26 208,196,653.00 

 

* Resort, recreational, community development and easement. 

 

Applications recommended for transfer by land use and value for the 2025 ï 2026 FY 

The LDAC recommended a total of two (2) applications for the transfer of properties. The applications related to 

one (1) residential property and one (1) property for commercial/light industrial use. Both applications were at 

consideration of a value of $0.00. 

 

 

 

 

 

 

SCJ Holding Limited Land Divestment and Monitoring Committee Meeting 

 

The SCJ Holdings Limited (SCJH) is wholly owned by the Government of Jamaica and manages sugar lands owned 

by the Government of Jamaica. The SCJH is tasked with putting its land assets to use by attracting investors in 

areas such as mining, housing and agriculture. Proposals received by the company are submitted to its Land 

Divestment and Monitoring Committee for review and approval and further referral to the full Board of Directors. 

Land Use No. of 
Applications 

Value ($) 

 
Residential 

 
1 

 
0.00 

 
Commercial/Industrial 

 
1 
 
 

 
0.00 

 
 

Total 2 0.00 
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The SCJH advised that during the reporting period there were changes to the composite of the committee due to 

the retirement of the Managing Director on May 22, 2025, and the appointment of a new Board of Directors by the 

Cabinet effective August 4, 2025.  

The LADA Unit remotely monitored the proceedings of the eight (8) Land Divestment and Monitoring Committee 

meeting during the reporting period.   

The Land Divestment and Monitoring Committee reported that it considered 190 applications for the period. Six (6) 

applications were withdrawn and were not resubmitted during the period, therefore a total of 184 applications were 

considered and approved during the review period. The majority of the applications considered related to 

regularization, that is, occupants already in possession of the companyôs land without a valid lease agreement in 

place.  

Breakdown of Submission Recommended to SCJHôs Board of Directors 

 

Request New Resubmission Total 

Lease 1581 152 173 

Option to Lease 0 1 1 

Addendum to Lease 1 1 2 

Sale/Transfer of Land 43 0 4 

Licence 6 3 9 

Easement 1 - 1 

Total 170 20 190 

 

1 Four (4) applications withdrawn 
2 One (1) of these applications withdrawn 
3 One (1) of these applications withdrawn 

 

Technical Review Committee Meeting 

The Technical Review Committee (TRC) operates as a sub-committee of both the Natural Resources Conservation 

Authority (NRCA) and the Town and Country Planning Authority (TCPA). Its core mandate is to deliberate on 

development applications and provide informed recommendations to the Authorities regarding their approval or 

refusal, in accordance with its established Terms of Reference. 

The TRC reported that, during the financial year April 1, 2025, to March 31, 2026, they operated at the critical 

intersection of development regulation and national recovery. Their work ensured that the review of applications for 

permits, licences, and approvals directly supported Jamaicaôs rebuilding and resilience efforts in the aftermath of 

Hurricane Melissa. 
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A total of One Thousand Two-Hundred and Eleven (1,211) submissions were reviewed by the NRCA Technical 

Review Committee. 

The Technical Review Committee reported the total numbers of submissions deliberated upon by the committee 

for the financial year April 1, 2025 ï March 31,2026 as illustrated in the table below: 

 

Total Submissions deliberated on by the Committee 

Item Description Total Number 

1 Total submission deliberated 1,211 

2 New 749 

3 Re-Submissions 
V Amendments, Renewals, and Requests for the removal 

of the grandfather clause 

 
365 

4 Total number of submissions recommended for refusal 97 

 

Five Year Analysis 

 

In 2020, the Commission, in keeping with the Integrity Commission Act, extended its portfolio to include the 

monitoring of Licence, Asset Divestment and Acquisition through the establishment of the LADA Unit. The 

monitoring activities of the Unit throughout the period April 2021, to March 31, 2026, is encapsulated in the charts 

below:  

Total Land Divestment Monitored 
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Total Licence and Permits Monitored 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Total Public Private Partnerships Monitored 
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Total Asset Divestments Monitored 

 

 

 
 

 

 

Total Asset Acquisition Monitored 
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Comparison of Reports Completed ï April 2021 to March 31, 2026 

 

Reports Completed ς April 2021 to March 2026  

 Description 
2021/ 
2022 

2022/ 
2023 2023/ 2024 

2024/ 
2025 2025/2026 Total 

Final Monitoring /Termination Reports 36 39 32 21 29 157 

Tender Opening Report 13 6 7 12 9 47 

Site Visit Reports 7 15 15 31 37 105 

Total No. of Reports 56 60 54 64 75 309 

 

 

Other Activities 

 

In an effort to bolster collaborative efforts between the unit and the Public Bodies monitored, six (6) stakeholder 

engagement sessions were held with the National Land Agency, Jamaica Environmental Trust (JET), Kingston and 

St. Andrew Municipal Corporation, National Environmental and Planning Agency (NEPA), Ministry of Local 

Government and SCJ Holding Limited during the period under review.  The sessions provided a better 

understanding of the roles and functions of the Public Bodies, and provided clarifications on current divestment, 

licence and permit activities, as well as, facilitated discussions on challenges faced and areas for partnerships.  
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Chapter 7 ï Corruption Prosecution Division 
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The Corruption Prosecution Division (CPD) was established in accordance with section 30(1)(c) of the Integrity 

Commission Act, 2017. The Division is headed by the Director of Corruption Prosecution (DCP) and has an 

overall staff compliment of eleven (11) persons, comprising:  

 

¶ Two (2) Senior Prosecutors;  

¶ Five (5) Prosecutors;  

¶ One (1) Legal Secretary; and  

¶ Two (2) Paralegals. 

 

As part of its mandate, the CPD is tasked with determining, at the conclusion of an investigation (if so referred) 

whether criminal charges should be pursued against individuals who it is alleged, have engaged in corrupt conduct, 

under common law or statute. Further, the division provides support to the other Statutory Divisions, and, to a larger 

extent, the Commission.  

 

This report outlines the activities undertaken by the CPD during the fiscal year 2025/2026, covering the period of 

April 1, 2025 ï March 31, 2026. 

 

Overview of Matters Referred to the Division as at March 31, 2026 

 

Type of Referral No. Received 

Discharge Liability Request 1 

Financial Investigation Referrals 62 

Special Reports of Investigations 0 

TOTAL 63 

 

 

The one (1) request to issue a Discharge Liability Notice from the Information and Complaints Division, was not 

granted and was received during the first (1st) quarter of the period.  The total number of Referrals were received 

throughout the four (4) quarters and are broken down in the chart overleaf. 
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Quarterly Breakdown of Referrals 

 
 

The total number of referrals from the Investigation Division were financial investigations matters. The overall break 

down of referrals throughout the reporting period including the thirty-nine (39) new referrals in the fourth (4th) quarter 

are shown below. 

 

Breakdown of the 62 Referrals over the Reporting Period 

 

  



 INTEGRITY COMMISSION 
 

105 | P a g e 
 

A comprehensive breakdown of the thirty-five (35) matters in which prosecution was recommended is outlined in 

the table below: 

 

 

 

 

 

 

 

 

 

 

 

 

Disposal of Matters 

 

During the review period, twenty-two (22) matters were concluded: - 

 

¶ Twenty-One (21) resulted in convictions; and 

¶ One (1) matter, prosecution was withdrawn. 

 

 

Types of Matters Concluded 

 

 TYPES OF OFFENCES No. of Matters 

Failure to submit Statutory Declarations 21 

Failure to provide Information to the Director of Information and Complaints 1 

 

 

  

Status of the Matters Ruled for Prosecution  No. of Matters 

Prosecution Concluded  12 

Prosecution Ongoing as at the close of the period 9 

Summons to be issued/re-issued 12 

Prosecution Scheduled for a date in the coming period 2 

TOTAL 35 
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Time taken to Dispose of Matters 

 

 
 

(a) Disposal Within three (3) Weeks  

Of the eight (8) matters concluded within three (3) weeks, seven (7) were concluded at their first appearance 

before the court, and one (1) was concluded in less than two (2) weeks.  

 

(b) Disposal Within four (4) ï seventy-nine (79) Weeks 

For the thirteen (13) disposed of within four (4) weeks to seventy-nine (79) weeks, the declarants eventually 

pleaded guilty in all thirteen (13) matters, but did so at various stages of the court proceedings. The 

prolonged disposal periods were due to several factors outside of the CPDôs control. These factors included, 

but were not limited to, multiple adjournments at the request of defence counsel to take instructions, and 

time allowed for declarants to source funding to pay the fines ultimately imposed at sentencing. 

 

(c) Withdrawn After ten (10) Weeks 

For the one (1) matter that was withdrawn, it was confirmed that the accused submitted the required 

statutory declaration, supported by proof of submission. A review showed that the filing had been treated 

as relating to a different reporting period, and the accused had not been informed of the issue. In the 

circumstances, the prosecution determined that it was fair to withdraw the matter.  
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Ongoing Referrals from Previous Reporting Period 

 

(a) 2022/2023 Period: 

There are three (3) matters from the fourth (4th) quarter of 2022/2023 where prosecution is not yet complete. This 

is primarily because of the difficulty the CPD has been experiencing in locating the declarants for the service of 

summons. These declarants have either resigned from their employment or are said to be overseas. The CPD has 

and will re-engage the Intelligence and Witness Management (IWM) Unit of the Investigation Division to obtain 

updated information on these declarants so that the matters may progress as best as possible. 

 

Of the thirty-eight (38) referrals received in the third (3rd) quarter of 2022/2023, eight (8) matters were successfully 

prosecuted during the period. There was one (1) matter in which information was received that the declarant is 

deceased, and efforts are being made to obtain official confirmation. 

 

Prosecution was not initiated in the remaining twenty-nine (29) matters due to the following reasons:  

¶ evasion of service by the declarants;  

¶ declarants not being present at their assigned locations; and  

¶ the impact of Hurricane Melissa, which destroyed some of the areas in which the declarants resided. 

 

(b) 2023/2024 Period: 

There was one matter that was referred to the CPD in the first (1st) quarter of the 2023/2024. Prosecution in this 

matter successfully concluded with a conviction. 

 

There is one (1) matter remaining from the fourth (4th) quarter of the 2023/2024. It is currently before the Court and 

is set to return in April, 2026.  

 

(c) 2024/2025: 

There are two (2) matters remaining matters from the second (2nd) quarter of 2024/2025. These matters are still 

before the court and are slated to return in the coming period. It is to be noted that one (1) of these matters includes 

a Non-Financial/Special Report matter.  

 

Dormant Files 

 

The Division had eight (8) matters which were designated and reported as ñdormantò. Six (6) of these matters were 

referred in the fourth (4th) quarter of the 2020/2021 period while the remaining two (2) were referred in the third (3rd) 

quarter of the 2021/2022 period.  
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Dormant Matters at The Beginning Of 2025/2026 

 

Reporting Period Quarter Number 

2020/2021 4th  6 

2021/2022 3rd  2 

Total  8 

 

The dormancy protocol was activated on these matters pursuant to an internal prescribed divisional policy. A matter 

becomes dormant following several unsuccessful attempts of effecting service of a summons on a Declarant. During 

the reporting period, in an effort to revive the dormant matters, the CPD engaged the Intelligence & Witness 

Management Unit of the Investigation Division to assist in gathering new information to locate the relevant 

declarants.  

 

In the fourth (4th) quarter of the 2025/2026 period, one (1) matter was reactivated after the declarant was located. 

The declarant was subsequently summoned and brought before the court. This matter concluded at its first court 

appearance, with the declarant entering a plea of guilty.  

 

At the time of this report, the CPD did not receive any additional information to assist in the reactivation of the 

remaining (7) matters. Therefore, those matters will remain dormant in the interim until/unless new information is 

provided as it relates to the whereabout of these declarants.  

 

 

Outreach 

On December 9, 2025, two (2) Prosecutors participated in the Commissionôs International Anti-Corruption Day 

outreach engagement at Prattville Primary School, in Manchester. The visit aimed to educate the students on the 

importance of integrity and inspire them to help build a nation grounded in ethical values and practices.  

 

Technological Infrastructure 

 

The Division continued to lend support to the Commissionôs wider Digitization Project by finalizing and updating the 

Standard Operating Procedures (SOPs) for a number of divisional processes. Additionally, the Division also 

  

ACTIVITIES UNDERTAKEN DURING THE REPORTING PERIOD 

 

  



 INTEGRITY COMMISSION 
 

109 | P a g e 
 

attended and participated in numerous meetings in relation to the goCase platform, to identify any issues or 

recommendations necessary for its efficient use and implementation across the Commission. The UNODC 

representatives attended upon the Commission and caused a revision and training exercise to be done in respect 

of the goCase platform.  This platform is an integrated investigative case management and analysis tool used by 

government law enforcement, investigative and prosecution agencies.  

 

Training  

 

Over the period, the members of the Division were trained in various disciplines through internal and external 

engagements.  Members of the division participated in a wide range of professional development initiatives aimed 

at strengthening their technical, legal, and managerial competencies.  

Training engagements included:  

 

¶ leadership and management Programmes such as the Supervisory Management Executive Course 

and the Middle Managers Leadership Conference,  

¶ Specialized areas such as: - 

o data analytics,  

o enterprise risk management, and  

o international procurement across multiple certification levels.  

 

The CPDôs Legal and prosecutorial capacity was further enhanced through seminars and programmes focused on 

regional jurisprudence, appellate advocacy, and prosecutorial effectiveness, including the Back to Basics Weekend 

Seminar and the Prosecutorsô Empowerment Programme. 

 

Further, the CPD members engaged in several technology-driven training sessions, including goCase system 

administration and user training, AI-focused sessions, and legal research tools such as vLex, ensuring improved 

digital proficiency and case management capabilities. Further development was achieved through participation in 

financial crime certification courses, fraud examination conferences, and sensitization sessions hosted by the 

Ministry of Legal and Constitutional Affairs. Complementing these were professional skills and workplace training 

in areas such as business writing, grammar, and workplace policies. Collectively, these training initiatives reflect a 

sustained commitment to enhancing operational efficiency, legal expertise, and overall institutional effectiveness. 

 

Members of the Division also contributed to capacity building by facilitating several key training and sensitization 

sessions for external stakeholders. These included the delivery of the Good Governance and Anti-Corruption and 

Good Governance Sensitization Workshop Modules 10 and 11 to the National Irrigation Commission Limited and 

the Inspectorate and Professional Standards Oversight Bureau (IPROB).  

 



 INTEGRITY COMMISSION 
 

110 | P a g e 
 

Additionally, a member delivered a presentation on the legislative framework surrounding the Protected Disclosures 

Act through the Management Institute for National Development (MIND). These engagements highlight the 

divisionôs active role in promoting legal awareness, strengthening institutional integrity, and sharing expertise across 

the public sector.  

 

Overall, the Division participated in approximately thirty-three (33) training sessions that were geared towards 

professional development and competence building.    

 

Constraint(s) 

 

Staffing  

Staffing remained one of the most notable challenges affecting the Division during the period. At the start of the 

reporting period, the staff complement stood at seven (7) members, comprising the Acting DCP, one (1) Senior 

Prosecutor, four (4) Prosecutors, and the Legal Secretary. This represented sixty-four percent (64%) of the intended 

complement for the Division. 

 

During the first quarter, the Division welcomed one (1) Paralegal. In the second quarter, the Division experienced 

two separations, comprising one (1) Prosecutor and one (1) Paralegal. In the third quarter, one (1) Prosecutor was 

onboarded. In the fourth quarter, the Division onboarded two (2) Prosecutors and two (2) Paralegals. The Acting 

Director was subsequently appointed Director of Corruption Prosecution in the third quarter, and one (1) Prosecutor 

was promoted to Senior Prosecutor in the fourth quarter. At that stage, only one (1) Prosecutor post remained 

vacant. These additions and changes brought the Division to ninety-one percent (91%) of its intended capacity, 

representing the highest level of establishment achieved since its inception. 

 

On the last day of the period, there was however one (1) separation at the end of the fourth (4th) quarter, that being 

the DCP, Mr. Roneiph Lawrence, who resigned from the post. With this separation, the staff complement within the 

Unit has been reduced to approximately eighty-two (82%) percent of the approved establishment.  Notably, the 

posts of DCP and one (1) Prosecutor remain vacant.  

 

With the majority of positions now filled, it is anticipated that the productivity and efficiency of the Division will 

improve and its operations will continue to be strengthened. 
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Legislative Changes 

 

The CPD did not make any recommendations for legislative amendments during the period.  
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During fiscal year 2025/2026 the work of the Corruption Prevention, Stakeholder Engagement and Anti-Corruption 

Strategy Division was targeted and revolved around executing its mandate assigned under the Integrity 

Commission Act, 2017 as per under: 
 

Public Education and Outreach  

 

The Divisionôs flagship public education initiative continued to be the Anti-Corruption and Good Governance 

Workshop Series, which serves as a primary mechanism for raising awareness of corruption, promoting ethical 

conduct, and strengthening understanding of the principles of integrity, accountability, and good governance. 

 

The Workshop Series is designed to provide participants with practical knowledge of Jamaicaôs anti-corruption 

framework, the role and functions of the Integrity Commission, and the responsibilities of citizens and public officials 

in preventing and combating corruption. 

 

During the period April 1, 2025 to March 31, 2026, approximately 1,800 individuals were exposed to the work of the 

Integrity Commission through workshops, presentations, conferences, retreats, stakeholder engagement sessions, 

and other outreach interventions delivered by the Division. 

 

The Anti-Corruption and Good Governance Workshop Series covered the following key areas: 

 

Module Topic 

1.  The Problem of Corruption 

2.  hǾŜǊǾƛŜǿ ƻŦ WŀƳŀƛŎŀΩǎ !ƴǘƛ-Corruption Framework 

3.  Principles of Good Governance and Integrity in Public Life 

4.  Public Procurement Overview 

5.  Other Critical Areas Involving the Integrity CoƳƳƛǎǎƛƻƴΩǎ hǾŜǊǎƛƎƘǘ 

6.  Statutory Declarations  

7.  Protected Disclosures Act - Whistleblowing 

8.  Reporting Allegations of Corruption 

9.  Investigating Allegations of Corruption 

10.  Prosecuting Allegations of Corruption 

11.  Overview of Corruption Offences in Jamaica 

12.  International Best Practices in Anti-Corruption and Anti-Bribery 
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The Division continued to deliver targeted Anti-Corruption and Good Governance sensitization sessions8 to a wide 

cross-section of stakeholders during the reporting period. These engagements were designed to enhance 

awareness of corruption risks, strengthen understanding of the legislative and institutional anti-corruption 

framework, and promote ethical conduct, accountability, and transparency within participating organizations. 

 

The sessions were delivered to representatives from Ministries of Government, Commissions of Parliament, public 

bodies, educational institutions, and other stakeholder groups, as represented hereunder: 

 

Ministries of Government 

 

No. Ministries of Government  

1.  Ministry of Industry, Investment and Commerce 

2.  Ministry of Health & Wellness  

3.  Ministry of Culture, Gender, Entertainment & Sport 

4.  Ministry of Education, Skills., Youth and Information (MOESYI)9 

 
 
Commissions of Parliament  
 

No. Commission of Parliament 

1.  Integrity Commission 

2.  Independent Commission of Investigations (INDECOM) 

 

Other Entities/ Institutions  

 

No.  Other  

1.  The Management Institute for National Development - Protected Disclosure Programme  

2.  National Integrity Action Multi-Stakeholder Forum  

 

                                                           
8 It is noted that some of the Anti-Corruption and Good Governance Workshops were delivered jointly with the Information & 
Complaints Division, the Investigation Division and the Corruption Prosecution Division of the Integrity Commission.  
9 This was a joint engagement with the Financial Investigations Division   
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Agencies of Government  

No. Agency  

1.  National Irrigation Commission 

2. Spectrum Management Authority  

                  3. Bank of Jamaica  

4. National Works Agency 

5. Jamaica Constabulary Force (incl. Inspectorate and Professional Standards Oversight Bureau IPROB) 

6. Child Protection & Family Services Agency  

7. National Water Commission   

8. E-Learning Jamaica 

9. Major Organized Crime & Anti-Corruption Agency 

10. Development Bank of Jamaica 

11. Transport Authority 

12. North East Regional Health Authority 

13. Financial Services Commission 

14. Department of Correctional Services 

 

Academic Institutions 

 

No.  Schools 

1.  Sam Sharpe TeachersΩ College  

2.  Shortwood TeachersΩ College  

3.  MICO University College 

4.  Northern Caribbean University  

5.  WolmerΩs BoysΩ School Law Society  

 

Through these engagements, participants were equipped with, inter alia, practical knowledge on corruption 

prevention, whistleblower protection, statutory declaration obligations, public procurement integrity, and the 

mechanisms available for reporting allegations of corruption.  

 

The diversity of entities engaged during the reporting period demonstrates the continued demand for anti-corruption 

education and underscores the Divisionôs role in fostering a culture of integrity, accountability, and good governance 

across Jamaica.  
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Preparation of Policy Papers/Reports/Other Documents 
 
The Division continued to support national, regional, and international anti-corruption initiatives through the 

preparation and submission of policy papers, technical reports, assessments, and advisory documents. These 

submissions contributed to Jamaicaôs reporting obligations under international anti-corruption frameworks, informed 

national policy development, and supported efforts to strengthen transparency, accountability, and integrity within 

the public sector. 

 

During the reporting period, the Division prepared and submitted the following policy papers, reports, and technical 

documents: 

 

No. Policy Papers/Reports 

1.  MESICIC ς Submission of Progress Report  

2.  MESICIC ς Submission of Observations on Proposed Corruption Indicators  

3.  National Anti-Money Laundering Committee ς National Risk Assessment Reports  

4.  Tax Administration Diagnostic Assessment Tool TADAT/IMF Assessment/Tax Administration Jamaica  

 

Participation in Expositions/Symposium /Other  

 

As part of its public education and stakeholder engagement mandate, the Division actively participated in a range 

of expositions, symposiums, conferences, and public awareness initiatives during the reporting period. These 

events provided valuable opportunities to engage diverse audiences, promote awareness of the Integrity 

Commissionôs mandate, disseminate anti-corruption information, and encourage public participation in the fight 

against corruption. 

 

The Division participated in the following events: 

 

No. PARTICIPATION IN EXPOSITIONS/SYMPOSIUM/OTHER  

 

1.  WǳŘƛŎƛŀǊȅ ƻŦ WŀƳŀƛŎŀΩǎ tǳōƭƛŎ 9ŘǳŎŀǘƛƻƴ 5ŀȅ {ȅƳǇƻǎƛǳƳ- May 27, 2025 

2.  Jamaica Constabulary Force Exposition - June 19 and 20, 2025 

3.  Judiciary of JamŀƛŎŀΩǎ tǳōƭƛŎ 9ŘǳŎŀǘƛƻƴ 5ŀȅ {ȅƳǇƻǎƛǳƳ - October 8, 2025 

4.  Jamaicans for Justice -Justice for All Expo - December 10, 2025 

5.  National Jamaica Day Celebrations - Manchester High School - February 27, 2026 

6.  11th Annual Commonwealth Caribbean Association of Integrity Commissions and Anti-Corruption Bodies Conference -

June 2025 
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Featured Initiatives and Partnerships  

 

Read Across Jamaica  

 

The promotion of integrity among young people remains a key component of the Divisionôs public education and 

outreach strategy. During the reporting period, the Division participated in Read Across Jamaica Day 2025, 

leveraging the initiative as an opportunity to engage primary-level students on the values of integrity, honesty, 

accountability and good citizenship. 

 

Through interactive reading sessions and guided discussions, students were encouraged to reflect on the 

importance of ethical behaviour and responsible decision-making in their daily lives. The initiative supported the 

Divisionôs broader objective of cultivating a culture of integrity from an early age while reinforcing the value of literacy 

and lifelong learning. 

 

Read Across Jamaica Day activities were conducted at four primary-level schools, namely: 

 
No. Participating Schools 

1.  Creative Kids Learning Academy  

2.  Alpha Primary School  

3.  St. HughΩs Preparatory School 

4.  Half Way Tree Primary School 

 
 

Memorandum of Understanding (MOU) Ministry of Education, Skills, Youth & Information & the Integrity 

Commission 

  

The Integrity Commission is mandated, inter alia, to promote integrity, transparency, accountability, and good 

governance across all sectors of society. Public education is a key component of this mandate. In furtherance of 

this objective, the Commission entered into a Memorandum of Understanding (MOU) with the Ministry of Education, 

Skills, Youth and Information (MOESYI) in June 2005 to establish a collaborative framework for promoting anti-

corruption education and ethical values among Jamaican youth. 

 

The MOU supports the integration of anti-corruption concepts into the curriculum at the primary, secondary, and 

tertiary levels, as well as the delivery of anti-corruption training and awareness programmes within educational 

institutions. Through these initiatives, the partnership seeks to foster ethical behaviour, responsible citizenship, and 

a culture of integrity among young people. 
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Integrity Corners  

 

Building on its partnership with the MOESYI, the Division launched the Integrity Corner Initiative during the period 

under review as a key component of its youth-focused corruption prevention strategy. The initiative seeks to 

promote integrity education at the primary level while fostering the values of honesty, accountability, fairness, 

respect, and responsible citizenship among young learners. 

 

The Integrity Corner Initiative was designed to establish dedicated spaces within schools where students can 

engage with integrity-focused messages, educational resources, and interactive activities that reinforce positive 

values and ethical behaviour. Through a combination of visual displays, educational materials, student recognition 

features, and other learning tools, the initiative provides a practical and engaging platform for promoting integrity 

within the school environment. 

 

By integrating integrity education into studentsô daily learning experiences, the Division aims to institutionalize 

discussions on ethics and good citizenship within participating schools while empowering students to serve as 

ambassadors for integrity within their homes, schools, and communities. The initiative also supports the broader 

objective of cultivating a culture of integrity from an early age and strengthening societal resistance to corruption 

over the long term. 

 

As part of the pilot phase, four (4) schools were selected to participate in the initiative: 

No. PARTICIPATING SCHOOLS 

1.  McIntosh Memorial Primary School 

2.  Prattville Primary School 

3.  Alvernia Preparatory School 

4.  Mona Heights Primary School 

 

In February 2026, Integrity Corner Starter Kits were officially presented to the participating schools, marking the 

commencement of the pilot programme. The starter kits comprised integrity-themed posters, banners, graphically 

represented quotes, Integrity Champion Wall displays, badges, storybooks, and a variety of Integrity Commission-

branded educational materials. 

 

Following a period of implementation and collaboration between school administrators, teachers, and students, 

Commission representatives returned to the participating institutions in March 2026 for the official Integrity Corner 

reveals. These visits provided an opportunity to observe the completed spaces and assess their initial impact. 

 

The reveals demonstrated the creativity, enthusiasm and commitment of the participating schools, with each 

institution tailoring its Integrity Corner to reflect its unique school culture while maintaining the core integrity themes. 
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School representatives highlighted the positive influence the initiative was already having on student engagement, 

discussions surrounding ethical behaviour and the promotion of integrity-based values within the school community. 

 

International Anti-Corruption Day  

 

The Division successfully coordinated the Integrity Commissionôs observance of International Anti-Corruption Day 

on December 9, 2025, under the United Nations Office on Drugs and Crime (UNODC) theme, ñUniting with Youth 

Against Corruption: Shaping Tomorrowôs Integrity.ò Recognizing the important role young people play in building a 

culture of integrity, the Division produced and disseminated a dedicated audio and video jingle across traditional 

media and digital platforms to increase public awareness of the significance of the day and the collective 

responsibility to combat corruption. 

 

In keeping with the international theme, the Commission visited Pratville Primary School and collaborated with 

representatives from the Core Curriculum Unit of the Ministry of Education, Skills, Youth and Information to engage 

students in discussions and activities focused on integrity, honesty and accountability. The initiative provided 

students with practical examples of how ethical behaviour contributes to stronger schools, communities and national 

development. 

 

Through these activities, the Commission reinforced its commitment to educating and empowering young people 

as champions of integrity and fostering a culture of transparency and accountability across Jamaica. 

 

Jamaica Day 

 

As part of our partnership with the Ministry of Education, the Integrity Commission participated in Jamaica Day 2026 

at Manchester High School, delivering an interactive outreach initiative designed to promote integrity, accountability, 

honesty and fairness among students. 

 

The engagement utilized age-appropriate educational activities to encourage learning and participation, including 

an integrity-themed snakes-and-ladders game that reinforced positive decision-making and ethical behaviour. 

Students were also engaged in discussions on the meaning and importance of integrity and its role in nation-building 

and personal development. 

 

The session was supported by educational materials developed by the Division, which provided additional 

information on integrity and anti-corruption principles. Through these activities, the Commission sought to foster 

greater awareness of ethical values and encourage students to apply these principles in their daily lives, both within 

and beyond the classroom. 
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Public Education and Outreach Highlights  

 
 
 
 
 

 
 

The above photo collage highlights the Integrity Commissionõs public education and outreach 
activities throughout the year, including sensitisation sessions, Read Across Jamaica Day, the 
Integrity Corner Initiative, Jamaica Day celebrations, and International Anti-Corruption Day 
observances. Through these initiatives, the Commission engaged students, educators, public officials 
and community members in promoting the values of integrity, accountability, transparency, and 
ethical decision-making across Jamaica. 

 

 






































































































































































































